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New PS&T tentative agreement proves: 
‘Together we really do win!’

WAYNE SPENCE, PEF PRESIDENT

By WAYNE SPENCE

When I was sworn into office, I 
promised to turn the page and 

change our approach to dealing with the 
state, and that included how we negotiate 
with the governor. What matters is action, 
not words or promises. I believe this three-
year tentative contract is proof of our 
efforts and actions in the last year and a 
half.

Details of the tentative agreement, 
FAQs and a Gains/Tradeoff chart can be 
found in the pages of this Communicator, 
on the PEF website and on PEF social 
media pages. In the coming weeks, the 
PEF contract team will travel to every 
PEF region to meet with you to answer 
your questions and address any lingering 
concerns. I encourage you to attend one 
of the meetings in your region and get 
the facts straight from the folks who 
negotiated this contract for the PEF 
membership.

Let me tell you a little about the work 
ethic of your contract team, led by Region 
11 Coordinator Jemma Marie-Hanson 
and professional negotiator Mark Richard. 
Your team was always prepared, smart 
and unified, showing the governor’s team 
that PEF, as a union, is as professional 
as the work we do. Your contract team 
members worked diligently and tirelessly 
for the past year until they had a contract 
they were proud to present to the 
membership for ratification. 

I know you join me in thanking them 
for their great work. And to give you an 
idea of their dedication, in the last days 
of negotiations the team worked literally 
around-the-clock to dot the i’s and cross 
the t’s to finalize the provisions, a number 

of which are very significant:
• 2 percent raises in each of the three 

years of the contract. 
• NO increases in negotiated health 

care costs. That means NO increases in 
member co-pays, deductibles and NO 
other increases in out-of-pocket costs to 
members for the full three years of the 
pact. Where many companies are shifting 
health care costs to their employees, PEF 
was able to hold strong on negotiated 
health care costs for you and your family. 
This was no easy feat, but it was the 
one thing we heard over and over again 
from members during the 92 town hall 
meetings we held around the state last 
winter – “Hold the line on health care 
costs!” – and we did just that.

• For the first time in PEF history we 
settled a contract before the other unions 
negotiating with the state. 

• We have a “me-too” clause, which 
means that if any union negotiating with 
the state after us gets something better, 
we also have the ability to gain that 
benefit in this contract.

I also want to thank you, the members, 
for your constant support. The governor 
and his team took notice last spring when 
you wore your contract support stickers 
and definitely took notice when 97 percent 
of the votes on our 2-percent-raise, one-
year, retroactive contract were YES. It 
proved that PEF is indeed alive and well!

Is this a perfect contract? No, because 
there is no such thing. But, in the end, 
our goal was to meet your goals:  Get 
as much of a pay increase as we could 
without having it eaten up by other 
expenses, and hold the line on health care 
costs.

We all recognize that there are other 
issues on the horizon for us, and ratifying 
this agreement will allow us to move 
forward together and be better prepared 
for what lies ahead. 

TOGETHER WE WIN!

President’s Message

THE COMMUNICATOR  
Volume 33 No. 9 November 2016 (0745-6514) 
The Official Publication of the New York State  
Public Employees Federation, AFL-CIO  
1168-70 Troy-Schenectady Rd., Latham, NY 
12110-1006 
The Communicator is published monthly, 
except for January and August, for members 
of the New York State Public Employees 
Federation. Periodical postage paid at 
Latham, NY and additional mailing offices. 
Postmaster: Send address changes to:  
Editor, PEF Communicator  
1168-70 Troy-Schenectady Road 
P.O. Box 12414 Albany, NY 12212-2414
Phone 518-785-1900, x221 
Letters Policy: The Communicator welcomes 
letters to the editor about union issues and 

events relevant to PEF’s diverse membership. 
All letters are subject to editing for space, 
fairness and good taste. Please type your 
letters, keep them brief (up to 250 words), 
and include your name and phone number for 
verification. 
Send letters to:  
The Communicator  
c/o NYS-PEF, P.O. Box 12414,  
Albany, N.Y. 12212-2414  
or email to: thecommunicator@pef.org 
The Communicator Staff
Jane Briggs Managing Editor
Sherry Halbrook Editor
Mario Bruni Senior Graphic Designer
Deborah A. Miles Reporter/Writer
Paul R. Seeger Junior Graphic Artist
Mayra Ithier Communications Coordinator

Officers of PEF 
Wayne Spence President  
Kevin Hintz Secretary-Treasurer 
Adreina Adams, Peter Banks, Nikki Brate, 
Vice Presidents 
Michael Blue, Rocco Brindisi, David Dubofsky, 
Nora Higgins, Jemma Marie-Hanson,  
Charles McRorie, Sheik Nabijohn, 
Andrew Puleo, Edward Snow, Jeanette 
St. Mary, Vivian Street, Colleen Williams  
Regional Coordinators
Maureen Kellman, Sarah Lauser, Maddie 
Shannon-Roberts Trustees 

 
 
 
 
 

PEF Regional Field Offices 
Region  1   Buffalo 1-800-462-1462 
Region  2   Elmira/Hornell 1-800-724-5001  
Region  3   Rochester 1-800-724-5003  
Region  4   Syracuse 1-800-724-5004  
Region  5   Binghamton 1-800-724-4998  
Region  6   Utica 1-800-724-5005  
Region  7   Potsdam 1-888-498-8532  
Region  8   Albany 1-800-342-4306 
Region  9   Poughkeepsie 1-800-548-4870 
Region  10 Manhattan/Bronx 1-800-522-8700  
Region  11 Brooklyn/Queens/Staten Island  
                  1-866-897-9775 
Region  12 Long Island 1-800-832-5284
Advertising in this publication does not 
represent an endorsement by PEF or its 
members. Members wishing to change their 
mailing address may call 800-342-4306, 
ext. 221. PEF is affiliated with the American 
Federation of Teachers, AFL-CIO and 
Services Employees International Union.

Metro NY Labor 
Communications 

Council

really do

Page 2 — The Communicator November 2016         twitter.com/nyspef PEF Information Line: 1-800-553-2445 www.pef.org Facebook.com/PublicEmployeesFederation The Communicator November 2016 — Page 3



     Remembering 
Jeff Satz’s legacy
To the Editor:

I am a bit confused about the association of 
the late Jeff Satz and the “Balkanization of PEF” 
with the example of the PEF Jewish Committee 
(referred to by a letter in the October issue of 
The Communicator).

 I was pleased to have served six years as 
the upstate vice president of the PEF Jewish 
Committee and Jeff was an active member of 
that committee. In fact, I was pleased to have 
speakers such as Joe Bress who was then 
the state director of employee relations, Shelly 
Silver who was then the speaker of the NYS 
Assembly, Sol Greenberg who was then the 
Albany County district attorney, and countless 
other dignitaries at our monthly meetings. 

The PEF Upstate Jewish Committee 
afforded all PEF members, since we excluded 
no one, the opportunity to meet many major 
state policymakers and engage in conversation 
with the various speakers. 

Satz’s use of the term “balkanization” was 
based on the involvement of PEF resources 
with causes unrelated to the fundamental 
purpose of PEF as a public-sector union. He 
advocated strongly that PEF must continually 
increase its influence selectively to increase our 
salaries and improve our working conditions.

The most important thing to honor Jeff’s 
legacy is to ensure that all members are 
protected by aggressive civil service and 
contract enforcement units within PEF.

HARVEY BRODY
New York City

PEF scholarship 
means a lot
To the Editor:

Thank you so much for the PEF Scacalossi 
Scholarship. This scholarship is going to be so 
helpful for college and I plan to use it for books 
and other expenses.

My parents have been union members a 
long time and this scholarship means a lot to 
them, too.

KATARINA LICHAK
Nassau, NY

To the Editor:
We want to thank both the Scholarship 

Committee and PEF for all you do for families. 
As a family with now 76  combined years of 
public service and with a child just entering 
college, we have been, and will remain for the 
long haul, very appreciative of this scholarship. 
It means a lot for many reasons. 

When the letter arrived (announcing the 
award to our daughter), we were teary eyed, 
excited and thankful. Our union investing in 
children and education: It doesn’t get much 
better than that.

JOHN and BONNIE LICHAK
Nassau, NY

Poor medical pay 
threatens care
To the Editor:

I am a state employee since 1988 and work 
for the state Office of Alcohol and Substance 
Abuse Services. I would like the PS&T contract 
team to review these issues affecting all medical 
doctors. Since twice in the last 15 
years salary grade 8 and grade 38 received 
an $800 raise, the doctors’ salary has been  
lagging at least $20,000  compared to the 
private sector.  

Additionally, physicians in grade 38 are 
continuously discriminated against for longevity 
pay, even though we are getting paid less 
than those in grade 36.

Our neighboring facility, Mid-Hudson 
Psychiatric Center, has been unable to hire any 
doctors for the last five years and was about to 
be closed. They just got permission to 
increase their salary by $40,000 for a 
psychiatrist 2, and by $20,000 for a psychiatrist 
1. Otherwise, they would have had to close the 
institution. Now they have more than 10 doctors. 

This will be the same story for many 
institutions, unless the doctors’ salary is 
competitive with the private sector. 

We have not been able to hire 
a psychiatrist for the last two years. We just got 
permission to offer $200,000 for psychiatrists. 

PEF should ask why the state is not able 
to hire new doctors in various places, 
and PEF should collect data to support 
updating our salaries to market value. 
Otherwise, a lot more institutions will be forced 
to close. 

The state does not seem to care 
about these issues. I hope you guys can review 
this issue and do the right thing. 

If you have any questions, appoint a 
doctors’ team to analyze the problem and then 
do the right thing, please.  

UMAKANTHA SANNESY, MD
Goshen

Recent retirees 
await raise too 
To the Editor:

I retired from state service in January 2016. 
When might I see the (first) 2 percent raise in 
my retirement check? I have called all over 
from retirement, personnel, etc. and can’t seem 
to get an answer from anyone. 

I did receive my September retirement 
check with back withholding upon time of 
retirement, but nothing that showed a 2 percent 
(retroactive) raise from April 2015 - January 
2016. 

Any advice would be deeply appreciated. 

PETE SLAVINKSI
 Delhi, NY

Editor’s Note: PEF was informed the state 
hopes to complete the recalculations for the 
one-year 2 percent raise next spring. It is also 
recalculating sick leave annuity payments. 
However, PEF has not been told when the 
state expects to complete and implement the 
retroactive raises and the recalculations of 
final average salaries and pensions for those 
retirees affected by that retroactive pay raise. 
PEF will continue to monitor this situation. If you 
are a NYS retiree, you may go to  
http://www.osc.state.ny.us/retire/portal.php for 
up-to-date information about your pension.
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Across-the-board raises, no increase in negotiated health care costs

Landmark contract deal awaits your vote
By DEBORAH A. MILES

It was in the very early hours of 
October 19 when PEF’s contract 

team and the negotiators from the 
Governor’s Office of Employee Relations 
(GOER) called it a morning around 3 
a.m., after continuous bargaining for 
more than 16 hours.

Both sides knew they were close in 
clinching a deal for a multi-billion dollar 
contract. Later that day, history was 
made when PEF and GOER settled on 
a momentous tentative agreement that 
provides three years of 2 percent across-
the-board raises and no increases or 
concessions in negotiated health care 
benefits.

This three-year successor agreement 
that expires April 1, 2019, succeeds the 
one-year pact that the PEF membership 
ratified in June to get a 2 percent 
retroactive raise.

What makes this tentative pact a 
breakthrough deal is several things.

In a world of soaring health care 
costs, PEF members in the PS&T Unit, 
including those who work at Roswell 
Park Cancer Institute and the state 

Schools for the Deaf and Blind, will have 
no negotiated increases.

“We encountered 
a lot of sticking 
points with health 
care issues,” said 
PEF’s contract team 
chair Jemma Marie-
Hanson. “We were 
not happy with the 
state’s proposal and 
it was something 
we were never going 
to entertain. The 
GOER team wanted 

increases and additional deductibles 
to the plan. We had long discussions 
at small table talks with a few of the 
members from both teams, and at large 
table where complete teams discussed 
and bargained.

“PEF’s team pushed back as hard 
as we could and it was finally decided 
that the state would not ask for any 
concessions. PEF’s tentative agreement 
is very unique because it contains 
absolutely no negotiated health care 
concessions. Our position at the 

bargaining table was consistent with the 
marching orders that our members gave 
us prior to and throughout negotiations.

“Had we accepted the state’s 
concessions in health care, it would 
have cost PEF members approximately 
$150 million for more than three years. 
That number was impossible for us to 
wrap our heads around. It was basic 

HANSON
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(Continued on next page)

Across-the-board raises, no increase in negotiated health care costs

Landmark contract deal awaits your vote
cost-shifting onto the membership and 
we pushed back a lot.”

Small table talks
PEF’s team worked diligently 

throughout the summer and early fall, 
mainly at small table talks, to persuade 
the state’s negotiators to forgo their 
unacceptable proposals. Three members 

of PEF’s contract team, along with 
Marie-Hanson, said these talks helped 
moved the negotiation process forward.

Doug Begent, Stephen Geyer and 
Karen Spotford agreed the small table 
meetings provided a platform for a better 
exchange of reasons and examples, as 
well as straight-forward dialogue and 
understanding of each side’s views.

“The atmosphere was professional at 
all times, and the discussions were open 
and frank. It was a learning experience 
and one I leave with in a positive light 
with knowledge to apply in the future,” 
Geyer said.

Other gains
Marie-Hanson said there were 

arduous discussions between both teams 
concerning the protection of employees, 
travel reimbursement, professional 
development, review of personal history 
folders and the grievance and arbitration 
procedure.

PEF’s team also negotiated side letters 
in the tentative contract which will 
address safe staffing levels.

“GOER will actually be making 

recommendations to agencies about safe 
staffing levels and the issues associated 
with them,” Marie-Hanson said. “Another 
side letter will help us develop a process 
for long-term non-permanent employees  
if they are let go.”

Workers compensation was another 
issue that caused the negotiators to butt 
heads at the bargaining table.

“The state wanted to change how we  
do things. PEF members would be sent 
to state doctors and have to abide by 
whatever decision that physician made.  
That would be problematic for our 
members,” Marie-Hanson said. “The 
state also wanted to change the overtime 
calculation. That would have affected 
our members who work overtime. At the 
end of the day, they would have been 
paid less. Other unions accepted this in 
their contracts, but we did not.”

The discussion among negotiators for 
the geographic differential and relocation 
pay was another tough fight.

“This was something we could not 
pull off, although we tried very, very 
hard. If an adjustment was agreed 
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CLINCHING THE DEAL – Joseph Bress, 
the governor’s lead negotiator and PEF 
President Wayne Spence shake hands 
after signing a tentative agreement.

— Photos by Jane Briggs
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(Continued from previous page)

A FINAL LOOK – Joseph Bress and Richard Hall, assistant director of GOER, and PEF President Wayne Spence with PEF’s 
chief negotiator, Mark Richard, sign the tentative agreement.       — Photos by Jane Briggs

URGENT—PEF MEMBERS:
YOUR 3-YR. PS&T CONTRACT BALLOT 

NEEDS YOUR ATTENTION NOW!

VOTE & MAIL YOUR BALLOT BACK TO AAA — ASAP!

PEF MEMBER:
REMEMBER THESE
CONTRACT DATES!iMPortant dates to reMeMber

upon, PEF would have had to give back 
something significant.

“There is a feeling of sorrow when 
you leave a proposal on the table. There 
is true pain when you have to leave 
something that you know is good,” 
Marie-Hanson said. “Ultimately, we 
followed the credo of our president. 
That was to do the best we can at the 
table for the greater good of the 54,000 
in the PEF membership. We did that by 
pushing back on health care and getting 
across-the-board raises.”

PEF President Wayne Spence 
applauded the work of PEF’s team, and 
its chief negotiator, Mark Richard, who 
was on loan to PEF from the American 
Federation of Teachers.

“Mark Richard’s reputation for 
being one of the top negotiators in the 
country continues with this historic 
tentative agreement PEF has with the 
state,” Spence said. “PEF is grateful to 
him and the AFT for his service to our 
membership.”

Timeline
PEF’s Executive Board voted October 

27 to send the tentative agreement for a 
ratification vote to the members. 

Throughout November, PEF’s contract 
team will be meeting with members in 
all PEF regions to discuss the tentative 
agreement and answer questions.

A Special Edition of The 
Communicator that contains the full text 
of the tentative agreement was mailed to 
PS&T members in early November.

Ballots were mailed to members 
November 9 and must be returned to the 
American Arbitration Association (AAA) 
by close of business December 13. They 
will be counted the following day.

If you did not receive a ballot or 
misplaced it, call the AAA at 800-529-
5218 for a replacement ballot. See 
following pages for PS&T contract FAQ’s 
and Gains and Trade-offs chart.
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Q. What are the base salary increases in the Tentative Agreement?

Q. When will the retroactive portion of the fiscal year 2016-2017 salary
increase appear in my regular biweekly paycheck?

Q. How will the retroactive 2% increase be calculated if I retired or otherwise
left State service after April 2, 2016?

Q. Will I receive my performance advance/increment/step?

Q. What about my performance award/longevity?

A. Fiscal Year 2016-2017 – 2% retroactive to April 2016.
Fiscal Year 2017-2018 – 2%
Fiscal Year 2018-2019 – 2%

A. The State has historically included retroactive salary increases in employees’ 
regular biweekly paychecks. For example, this occurred after ratification of PEF’s
2007-2011 and 2015-2016 Agreements. Following ratification, there are several
steps that must occur before retroactive monies can be paid. The Legislature
and Governor must enact legislation to implement the contract (called a “paybill”)
and then the Office of the State Comptroller (OSC) must process the payments.
Because of these multiple steps, we do not know precisely when payments will
occur. Regardless of when the monies are paid, checks will be fully retroactive to
April 2, 2016.

A. If you retired or separated from State service, your retroactive compensation 
will be prorated based on the time you served in a PS&T bargaining unit position 
covered by the Tentative Agreement from April 2, 2016, through the date of your 
separation from State service.

A. Yes. Employees who are eligible to receive performance advances/increments/
steps will continue to receive them during the term of the 2016-2019 Tentative
Agreement.

A. The performance award program continues unchanged in the Tentative
Agreement. As before, the rights of eligible employees to receive performance
awards will be contractually protected through April 2019 if the Tentative
Agreement is ratified. If there is no successor agreement in April 2020, the
performance awards of employees who received them in April 2019 will be
protected under the Triborough Amendment to the Taylor Law. Those who are
newly eligible for an award for the first time after April 2019 will not receive it until
a successor agreement is ratified.

Compensation

Q. Will my location pay, inconvenience pay, hazardous duty pay, standby on-
call pay, special assignment to duty pay and recall pay continue?

Q. Are there any changes to negotiated health benefits in the Tentative
Agreement?

Q. Will the Productivity Enhance Program (PEP) be available under the
Tentative Agreement?

Q. Will my health insurance premium rates remain the same throughout the
term of the Tentative Agreement?

A. Yes. Location pay, inconvenience pay, hazardous duty pay, standby on-call
pay, and special assignment to duty pay all continue at the same rates and on
the same terms and conditions as existed at the conclusion of the 2015-2016
Agreement. Standby pay and recall pay will also continue to be paid consistently
with how they were paid under the 2015-2016 Agreement.

A. No. The Tentative Agreement makes no changes to negotiated health
benefits. There are no increases to employees’ premium share (i.e., the
percentage of the premium the employee pays). There are also no increases
in any Empire Plan office visit, lab, radiology, prescription, medical, hospital,
ambulatory surgery, emergency room, or any other copays, or any deductibles,
coinsurance maximums, or any other negotiated out-of-pocket costs during the
term of the 2016-2019 Tentative Agreement.
PEF (and other unions) can only negotiate the copays and other elements of 
plan design for the Empire Plan. PEF does not negotiate the benefits that HMOs 
provide. HMOs are allowed to change copays and benefit levels on an annual 
basis, independent of the negotiated Empire Plan benefits. These pieces can 
and do change from year to year, even when no agreement is in place. For this 
reason, we always recommend that HMO enrollees review their plan options 
carefully each year during the Option Transfer Period because the level of HMO 
benefits may change from year to year.

A. Yes. PEP will continue to be available for the 2017, 2018, 2019 calendar years. 
We have been notified that the enrollment period for PEP in 2017 is November 1 
through December 2, 2016.

A. PEF negotiates the percentage of the health insurance premium the employee 
pays, but we do not negotiate the premium rates. The Tentative Agreement 
makes no changes to enrollees’ premium shares. That is, employees will 
continue to pay 16% of the total premium for individual Empire Plan coverage, 
and 31% for dependents’ Empire Plan coverage.
Empire Plan premium rates are adjusted annually based on enrollee utilization 
and projected medical costs. Again, these rates are not negotiated by PEF. 
Annual premium rate increases are effective in the paycheck closest to January 
1 of each year regardless of whether there is a contract in place or whether this 
Tentative Agreement is ratified. (The 2017 NYSHIP premium rates have not yet 
been finalized. We expect the rates will be announced in mid- to late-November.)

HealtH insuranCe

Q. Both the Governor’s and PEF’s press releases about the Tentative
Agreement say that the State and PEF agreed to work together on a plan to
reduce out-of-control health care costs. Did PEF agree to implement any
future health insurance concessions?

Q. Is there any change in how much sick leave I can use toward retirement
service credit or to pay for health insurance in retirement?

A. No. PEF did not agree to any future health insurance changes or concessions.
We agreed to meet with the State in an existing labor-management committee,
known as the Joint Committee on Health Benefits (JCHB) to explore the
feasibility and cost effectiveness of changes in the Empire Plan benefit structure
after April 1, 2019. This joint labor-management committee will issue non-
binding recommendations that both PEF and the Governor’s Office of Employee
Relations will consider when they negotiate a successor collective bargaining
agreement. Again, the JCHB’s recommendations are not binding in future
negotiations. Moreover, the JCHB has no authority to agree to health insurance
concessions during the term of this Tentative Agreement.

A. No. There are no changes. Employees can still earn and accumulate the same
number of sick leave days, and use those days for retirement service credit and
to pay for health insurance in retirement.

Continued on other side(Continued on next page)
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Q. Are there any changes to existing Joint Committees?
A. Yes. The Tentative Agreement requires the Article 15 Professional Development
Committee, which oversees administration of the public service training program,
tuition reimbursement, workshop and seminar reimbursement, other education and
training benefits, to continue identifying professional development opportunities
that will allow PS&T bargaining unit members to perform tasks that are currently, or
might otherwise be, performed by outside vendors or consultants.
The Agreement expands the jurisdiction of the Article 18 Health and Safety Com-
mittee to include: development of standards and identification of best practices for 
decontamination of State vehicles and equipment; approaches to reducing slip, trip 
and fall hazards; best practices for reducing exposure to vector-borne illnesses; 
and best practices for addressing employee exposure to toxic substances or other 
hazardous materials. Additionally, the State and PEF committed to streamlining 
the grant process for the Safety and Health Initiatives Program (SHIP) and other 
measures to expedite awarding and implementing grants that address safety and 
health training needs of PEF-represented members.
The Tentative Agreement empowers the Article 44 Joint Committee on Nursing and 
Institutional Issues to review PEF’s concerns regarding safe staffing ratios in direct 
care settings, and issue recommendations to agency management.

Joint ContraCt Committees
artiCles 9, 10, 14, 15, 18, 27, 42

Q. Does the Tentative Agreement continue to fund the joint contract
committees?

Q. Are there any new Joint Committees in the Tentative Agreement?

A. Yes. The Tentative Agreement increases funding for the above joint contract 
committees by 2% in each Fiscal Year. Additionally, the Tentative Agreement 
continues funding of the committees after expiration of the Tentative Agreement for 
the period from April 2, 2019, through December 31, 2019.

A. Yes. The Tentative Agreement provides for the creation of: (1) a Joint
Committee on Law Enforcement Issues, (2) a Joint Committee on Non-permanent
Employees, and (3) a Joint Committee on Employee Travel Reimbursement
Issues. Additionally, the Tentative Agreement codifies the existing Career Mobility
Office (CMO) Advisory Board, and allows PEF to appoint three designees to serve
on the Board.

Q. Is there funding for education & training in the Tentative Agreement?

Q. Where can I find the education and training guidelines?

Q. What is the Dependent Care Advantage Account (DCAA)?

Q. Will the Employer Contribution to DCAA be offered to employees?

A. Yes. The funding for the education and training programs offered through 
Article 15 of the Agreement has been increased by 2% in each Fiscal Year. 
Additionally, the Tentative Agreement continues funding of programs after 
expiration of the Tentative Agreement for the period from April 2, 2019, 
through December 31, 2019.

A. If the Tentative Agreement is ratified, guidelines on education and training 
benefits for 2017 will be developed as soon as possible. The guidelines will be 
available at: http://www.goer.ny.gov/Training_Development/PEF/index.cfm.

A. The DCAA is a negotiated benefit that helps State employees save money by
paying for child care, elder care, or disabled dependent care on a pre-tax basis.
The DCAA is funded by pre-tax employee contributions and/or an employer
contribution which varies depending on the employee’s salary. The combined
amount of the employee and employer contribution cannot exceed $5,000 annually.

A. Yes. The employer contribution will be offered in Calendar Year 2017. The
enrollment period for the 2017 DCAA employer contribution is October 3 through
November 7, 2016. If the Tentative Agreement is ratified, the Employer Contribution
will also be guaranteed in 2018 and 2019.

eduCation and training Funding 
(inCluding tuition reimbursement)

Work-liFe serviCes programs

deFiCit reduCtion leave/
WorkForCe reduCtion limitation

Q. What is the amount of the Employer Contribution?

Q. Why was the Article 42 Family Benefits Program/Work-Life Services
language deleted?

A. The amount of the employer contribution is based on your NYS salary, not on
your household income or the number of children you have. If you work less than
full time, the amount of the employer contribution will be based on your annualized
salary rather than on your part-time salary. The Employer Contribution Rates will
increase by $100 for each salary range from the last contract. They will be:

A. The language of Article 42 was moved to Article 10 and merged with the 
Employee Assistance Program language as the programs provided and funded by 
the two separate Articles are jointly administered and overseen by the multi-union 
labor/management Work-Life Services Advisory Board. All the programs previously 
provided and funded by the two separate Articles are now included in the new 
Article 10 - Work-Life Services Programs. The new Article 10 now provides for and 
funds the Employee Assistance Program, Network Child Care Assistance, and 
the Dependent Care Advantage Account employer contributions. The Tentative 
Agreement includes a 2% increase in that combined funding for each Fiscal Year. 
There is also a side letter that reflects the funding distribution for all the programs 
in the new Article 10. Those percentages are different merely because of the 
merger of the funding, proportionally they remain the same.

If Your Salary Is...
Under $30,000
$30,001 - $40,000
$40,001 - $50,000
$50,001 - $60,000
$60,001 - $70,000 
Over $70,000

The EC Is... 
$800 
$700 
$600
$500
$400
$300

Q. Why is the Article 21 Deficit Reduction Leave and Workforce Reduction
Limitation language still included in this Tentative Agreement?

A. Both the Deficit Reduction Leave and the Workforce Reduction Limitation 
language continue to appear in the Tentative Agreement solely to provide a basis 
for processing any pending disputes between the State and PEF concerning 
alleged violations of Article 21 that took place prior to April 2, 2016.

otHer state bargaining units
Q. What if another State bargaining unit’s union negotiates more favorable across-the-board salary increases or other increases to compensation?
A. Importantly, the Tentative Agreement gives PEF the right to reopen negotiations,
if any other State union negotiates and ratifies more favorable overall increases or
other direct compensation in Fiscal Years 2016-2017, 2017-2018, or 2018-2019.
Direct compensation includes, but is not limited to, negotiated general salary
increases, negotiated payments to specific sub-groups within our bargaining unit,
negotiated longevity payments, negotiated location pay and other direct payments
made by the State pursuant to the collective bargaining agreement. If, after
reopening negotiations, PEF and the State are unable to reach agreement, PEF

has the right to have an arbitrator determine the amount of any increase due to 
PEF members. Please note that whether PEF is entitled to increases must take 
into account the impact of any concessions made to achieve the gains, including 
health insurance givebacks. So, for example, if another bargaining unit negotiates a 
4% salary increase, but agrees to significant health insurance concessions that are 
equivalent to the value of that increase, PEF members will not receive the additional 
compensation, unless PEF agrees to the same significant concessions.

www.PEF.org

New York State Public emPloYeeS FederatioN, aFl-cio
RepResenting 54,000 pRofessional, scientific and technical employees
Wayne Spence Kevin Hintz
President Secretary-Treasurer

Q. What are the base salary increases in the Tentative Agreement?

Q. When will the retroactive portion of the fiscal year 2016-2017 salary
increase appear in my regular biweekly paycheck?

Q. How will the retroactive 2% increase be calculated if I retired or otherwise
left State service after April 2, 2016?

Q. Will I receive my performance advance/increment/step?

Q. What about my performance award/longevity?

A. Fiscal Year 2016-2017 – 2% retroactive to April 2016.
Fiscal Year 2017-2018 – 2%
Fiscal Year 2018-2019 – 2%

A. The State has historically included retroactive salary increases in employees’ 
regular biweekly paychecks. For example, this occurred after ratification of PEF’s
2007-2011 and 2015-2016 Agreements. Following ratification, there are several
steps that must occur before retroactive monies can be paid. The Legislature
and Governor must enact legislation to implement the contract (called a “paybill”)
and then the Office of the State Comptroller (OSC) must process the payments.
Because of these multiple steps, we do not know precisely when payments will
occur. Regardless of when the monies are paid, checks will be fully retroactive to
April 2, 2016.

A. If you retired or separated from State service, your retroactive compensation 
will be prorated based on the time you served in a PS&T bargaining unit position 
covered by the Tentative Agreement from April 2, 2016, through the date of your 
separation from State service.

A. Yes. Employees who are eligible to receive performance advances/increments/
steps will continue to receive them during the term of the 2016-2019 Tentative
Agreement.

A. The performance award program continues unchanged in the Tentative
Agreement. As before, the rights of eligible employees to receive performance
awards will be contractually protected through April 2019 if the Tentative
Agreement is ratified. If there is no successor agreement in April 2020, the
performance awards of employees who received them in April 2019 will be
protected under the Triborough Amendment to the Taylor Law. Those who are
newly eligible for an award for the first time after April 2019 will not receive it until
a successor agreement is ratified.

Compensation

Q. Will my location pay, inconvenience pay, hazardous duty pay, standby on-
call pay, special assignment to duty pay and recall pay continue?

Q. Are there any changes to negotiated health benefits in the Tentative
Agreement?

Q. Will the Productivity Enhance Program (PEP) be available under the
Tentative Agreement?

Q. Will my health insurance premium rates remain the same throughout the
term of the Tentative Agreement?

A. Yes. Location pay, inconvenience pay, hazardous duty pay, standby on-call
pay, and special assignment to duty pay all continue at the same rates and on
the same terms and conditions as existed at the conclusion of the 2015-2016
Agreement. Standby pay and recall pay will also continue to be paid consistently
with how they were paid under the 2015-2016 Agreement.

A. No. The Tentative Agreement makes no changes to negotiated health
benefits. There are no increases to employees’ premium share (i.e., the
percentage of the premium the employee pays). There are also no increases
in any Empire Plan office visit, lab, radiology, prescription, medical, hospital,
ambulatory surgery, emergency room, or any other copays, or any deductibles,
coinsurance maximums, or any other negotiated out-of-pocket costs during the
term of the 2016-2019 Tentative Agreement.
PEF (and other unions) can only negotiate the copays and other elements of 
plan design for the Empire Plan. PEF does not negotiate the benefits that HMOs 
provide. HMOs are allowed to change copays and benefit levels on an annual 
basis, independent of the negotiated Empire Plan benefits. These pieces can 
and do change from year to year, even when no agreement is in place. For this 
reason, we always recommend that HMO enrollees review their plan options 
carefully each year during the Option Transfer Period because the level of HMO 
benefits may change from year to year.

A. Yes. PEP will continue to be available for the 2017, 2018, 2019 calendar years. 
We have been notified that the enrollment period for PEP in 2017 is November 1 
through December 2, 2016.

A. PEF negotiates the percentage of the health insurance premium the employee 
pays, but we do not negotiate the premium rates. The Tentative Agreement 
makes no changes to enrollees’ premium shares. That is, employees will 
continue to pay 16% of the total premium for individual Empire Plan coverage, 
and 31% for dependents’ Empire Plan coverage.
Empire Plan premium rates are adjusted annually based on enrollee utilization 
and projected medical costs. Again, these rates are not negotiated by PEF. 
Annual premium rate increases are effective in the paycheck closest to January 
1 of each year regardless of whether there is a contract in place or whether this 
Tentative Agreement is ratified. (The 2017 NYSHIP premium rates have not yet 
been finalized. We expect the rates will be announced in mid- to late-November.)

HealtH insuranCe

Q. Both the Governor’s and PEF’s press releases about the Tentative
Agreement say that the State and PEF agreed to work together on a plan to
reduce out-of-control health care costs. Did PEF agree to implement any
future health insurance concessions?

Q. Is there any change in how much sick leave I can use toward retirement
service credit or to pay for health insurance in retirement?

A. No. PEF did not agree to any future health insurance changes or concessions.
We agreed to meet with the State in an existing labor-management committee,
known as the Joint Committee on Health Benefits (JCHB) to explore the
feasibility and cost effectiveness of changes in the Empire Plan benefit structure
after April 1, 2019. This joint labor-management committee will issue non-
binding recommendations that both PEF and the Governor’s Office of Employee
Relations will consider when they negotiate a successor collective bargaining
agreement. Again, the JCHB’s recommendations are not binding in future
negotiations. Moreover, the JCHB has no authority to agree to health insurance
concessions during the term of this Tentative Agreement.

A. No. There are no changes. Employees can still earn and accumulate the same
number of sick leave days, and use those days for retirement service credit and
to pay for health insurance in retirement.

Continued on other side



THE

Members express appreciation 
for PEF contract team efforts

Mikki 
Ramos-
Ensslin

“Through
collective 

bargaining, 
workers negotiate 
wages, health 
and safety issues, 

benefits and working conditions 
with management via their union. 
The contracts secured by PEF 
have allowed me to enjoy many 
benefits such as having the vacation 
time to spend with family, and the 
opportunity to advance through 
professional development training. 
This recent contract is a testament 
to what devoted leadership within 
PEF and the governor’s office can 
accomplish when working together 
to create and maintain the state’s 
professional workforce.”

Barrington 
Scott

“Members
of PEF 

have access 
to other skilled 
and professional 
members who 

make the state of New York a 
great state. PEF provides its own 
members with gains through 
contract negotiations and good 
agreements with the state that 
provide, among many other things, 
affordable health care and other 
benefits. PEF, through its website, 
print media, training seminars and 
meetings, has shown its members 
the purpose of the union and the 
many accomplishments continually 
being made on behalf of the 
membership.”

Darlene 
Williams

“Along with
the benefits 

secured by PEF 
through its 
contract with 
the state, the 
value of this 

union reaches beyond its 54,000 
professional members. The people 
of New York state who we care for 
in mental health facilities, hospitals, 
the disadvantaged children, and 
the services provided to taxpayers 
all benefit from PEF’s professional 
employees. The work PEF members 
accomplish across the state every 
day, from our transportation 
workers, to the people issuing 
driver’s licenses, to those who teach 
inmates new skills, we all weave a 
part of the fabric that makes our 
state a leader in the nation.”

Vincent 
Rutigliano

“One 
advantage

of being a union 
member is the 
opportunity 
of collective 

bargaining, which is the heart and 
soul of the labor union. Collective 
bargaining occurs when a group 
of people such as the workforce 
of a company or organization 
bands together to increase its 
negotiating power for a better 
outcome for all. The recent 
negotiation talks between PEF 
and the state showed how PEF 
members can ban together to get 
the best contract. This is what Wayne 
Spence and his negotiating team 
did for us, the PEF membership.”

Kay Wilkie

“Being
part of 

PEF provides 
a myriad 
of personal 
benefits, and 
even more 
meaningfully, 

it allows me to serve colleagues 
in our division, region and 
statewide. PEF membership 
has supported professional 
development throughout my 
career. While serving as an 
elected official within PEF, it has 
permitted me to help advance 
our collective interests and 
priorities. Whether obtaining 
discounts on entertainment, gift 
cards, legal services, or meeting 
with legislators to advocate for 
our agenda, it continues to be a 
privilege to be a PEF member.”

“PEF’s team pushed back as hard as
we could and it was finally decided 

that the state would not ask for any 
concessions. PEF’s tentative agreement 
is very unique because it contains 
absolutely no negotiated health care 
concessions. Our position at the 
bargaining table was consistent with 
the marching orders that our members 
gave us prior to and throughout 
negotiations.”— PEF’s contract team chair 

Jemma Marie-Hanson

By DEBORAH A. MILES
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2016-2019 PS&T Unit Tentative Agreement 
GAINS and TRADE OFFS

Artic le Gains Trade Of fs
Article 7 –   
Base Salary 
Increases  
  Article 9 –  
Health Benefits*

Joint Committees –  
Articles 9, 10, 14, 
15, 18, 27, 42, and 
side letter

Article 10 – 
Work-Life Services 
Programs and side 
letter

• 2% base salary increase retroactive to April 2016.
• 2% base salary increase April 2017.
• 2% base salary increase April 2018.

• No change in negotiated benefits

Funding for the following Contract Committees will increase by 2% in each 
Fiscal Year of the Agreement:
• Art. 9 – JCHB $530,604 in 2016-2017
 $541,216 in 2017-2018
 $552,040 in 2018-2019
 
• Art. 10 – Work-Life Services Programs
 $2,452,028 in 2016-2017
 $2,501,068 in 2017-2018
 $2,551,089 in 2018-2019
 
• Art. 14 – PDQWL  $562,440 in 2016-2017
 $573,689 in 2017-2018
 $585,163 in 2018-2019
 
• Art. 15 – Professional Development
 $8,563,099 in 2016-2017
 $8,734,361 in 2017-2018
 $8,909,049 in 2018-2019
 
• Art. 18 – H&S $730,111 in 2016-2017
 $744,713 in 2017-2018
 $759,607 in 2018-2019
 
• Art. 27 – Prop. Dam. $21,967 in 2016-2017
 $22,406 in 2017-2018
 $22,854 in 2018-2019
• All committees will continue to be funded for the 9-month period following 
expiration of the 2016-2019 Tentative Agreement – that is, for the period from 
April 2, 2019, through December 31, 2019.

• Employer Contribution to Dependent Care Advantage Accounts will be 
offered in calendar years 2017, 2018 and 2019. Starting in 2017, the Employer 
Contribution will increase by $100 for each salary range:

• New related side letter mandates the development and implementation of 
strategic outreach to educate NYS agencies and employees about available 
EAP services, and ensure that accurate EAP Coordinator contact information 
is readily available to employees. The side letter also empowers the Work-Life 
Services Programs Advisory Board to meet and discuss the establishment of 
EAP coordinator-to-employee ratios, release time minimums, multi-agency 
EAP Coordinators and other strategies to ensure the existence of a robust and 
accessible EAP Coordinator network.

NOTE: All contractual provisions that are not expressly amended by the terms of the 2016-2019 Tentative Agreement are continued. Similarly, all side 
letters and side agreements providing benefits to members that were included in the 2015-2016 Agreement are continued in the 2016-2019 Tentative 
Agreement. These side letters and agreements are updated as necessary to assure continuation of the benefits they provide during the term of the 
2016-2019 Tentative Agreement. * See also, Appendix III – Joint Committee on Health Benefits Feasibility Study side letter (p. 13).

Gross Annual Salary
     Up to $30,000 
     $30,001-$40,000
     $40,001-$50,000
     $50,001-$60,000
     $60,001-$70,000
     Over $70,000

Employer Contribution
 $800
 $700
 $600
 $500
 $400
 $300
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2016-2019 PS&T Unit Tentative Agreement 
GAINS and TRADE OFFS

Article 10 –
Work-Life Services 
Programs

Article 14- 
Professional
Development and 
Quality of Working 
Life Coordinating 
Committee

Article 15 – 
Professional 
Development 
Committee

Article 18 –  
Health and Safety

Article 19 - Parking

Article 21 –  
Deficit Reduction 
Leave/ Workforce 
Reduction Limitation

Article 34 –
Grievance and 
Arbitration 
Procedure 

Article 42 –  
Family Benefits 
Program/Work Life 
Services

New Article 42 – 
Career Mobility  
Office

• Added new Joint Committee on Law Enforcement Issues (see Article 46). This 
Committee will be coordinated and overseen by the PDQWLCC.
• The Committee will meet as agreed to resolve disputes that may arise in the 
specific joint committees.
• The Committee has the authority to allocate money to fund the activities of 
any joint committee.

• The Professional Development Committee will meet and confer to identify 
professional development opportunities that will allow members to perform 
tasks that are currently, or might otherwise be, performed by outside vendors or 
consultants.
• Inserted reference to the existing Certification and Licensure Exam Fee 
Program, and deleted duplicative references to the Workshop and Seminar 
Reimbursement Program and Workforce Initiatives Programs, and reference to 
non-existent Career Transition Program.

• The Joint Health and Safety Committee is empowered to develop standards 
and identify: best practices for decontamination of State vehicles if exposed 
to hazardous or toxic materials; approaches to reducing slip, trip and fall 
hazards; best practices for reducing hazards from vector-borne illnesses; best 
practices for reducing exposure to vector-borne illnesses; and best practices for 
addressing exposure to other toxic substances or hazardous materials.
• The Committee will also make efforts to streamline and expedite the awarding 
of Safety and Health Initiative Program grants.

• The Parking Committee will be comprised of up to three designees of GOER 
and up to three designees of PEF.

• Preserved historic language from the 2011-2015 and 2015-2016 State/PEF 
Agreements, solely to provide a basis for processing any pending disputes 
between the State and PEF concerning alleged violations of Article 21 that took 
place prior to April 2, 2016.

• PEF and the State will meet and discuss whether the implementation of a pilot 
program for the electronic transmittal of grievance submission and response is 
feasible and otherwise appropriate. If the parties are unable to agree on a pilot 
program, submittal by certified mail will continue.
• If the pilot program is implemented, the State will allow PEF to amend 
grievances at Step 3 of the grievance procedure.

• GOER and PEF will each appoint three designees to serve on the Career 
Mobility Advisory Board, which will meet quarterly. The funding is $260,000 for 
each fiscal year.

Art ic le Gains Trade Of fs
NOTE: These changes represent neither a gain, nor a tradeoff.
• Merged Article 10 (Employee Assistance Program/Work-Life Services) with Article 42 (Family Benefits 
Program/Work-Life Services) as the programs provided and funded by the two separate Articles are jointly 
administered and overseen by the multi-union labor/management Work-Life Services Advisory Board.
• Deleted obsolete references to the existence of elder care initiatives, and direct payroll deductions to 
pay for child care at worksite child care centers. Neither the elder care initiatives, nor the direct payroll 
deductions existed.

NOTE: These changes represent neither a gain, nor a tradeoff.
• Deleted Article 42 because it was merged with Article 10 to form the new Article 10 Work-Life Services 
Programs. See Article 10 changes above.
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2016-2019 PS&T Unit Tentative Agreement 
GAINS and TRADE OFFS

Article 43 –  
Printing of 
Agreement

New Article 46 – 
Joint Committee on 
Law Enforcement 
Issues

Article 50 – 
Duration of 
Agreement

Appendix II –
Compensation 
Reopener

Appendix III – 
Productivity 
Enhancement 
Program

Appendix III –
Over40 Comp Time 
Program

Appendix III –
Firearms Training 
and Safety Incentive 
Program 

Appendix III –
Annual Leave 
Restoration 
Program

• Within 60 days of ratification, PEF and the State will each publish a 
searchable electronic copy of the Agreement on their respective websites so 
that it is easily accessible to PEF-represented members and representatives of 
management. 

• A Joint Committee on Law Enforcement Issues will be established to study 
and make recommendations regarding problems and issues facing employees 
whose duties include law enforcement functions. The Committee will meet at 
least quarterly, unless the parties agree to meet less frequently.

• April 2, 2016, to April 1, 2019.

• PEF has the right to reopen negotiations during the term of this Agreement 
if any other State bargaining unit negotiates and ratifies overall increases to 
direct compensation in Fiscal Years 2016-17, 2017-18, 2018-19 that exceed the 
increases to direct compensation contained in this Agreement.
• Direct compensation includes, but is not limited to, negotiated general salary 
increases, negotiated payments to specific sub-groups within a bargaining 
unit, negotiated longevity payments, negotiated location pay and other direct 
payments made by the State pursuant to a collective bargaining agreement.
• The resolution of disputes will take into account the impact of any concessions 
made to achieve the gains that are contained in the other State bargaining 
unit’s contract.
• If PEF and the State cannot negotiate a mutually acceptable resolution, PEF 
has the right to go to arbitration.

• The Productivity Enhancement Program (PEP) and Teachers’ PEP will be 
offered in calendar years 2017, 2018 and 2019. The enrollment period for 2017 
will be conducted in November and December of 2016.

• Program made permanent and is no longer a “pilot”.

• Program made permanent and is no longer a “pilot”.

• Program made permanent and is no longer a “pilot”.

Art ic le Gains Trade Of fs
• The State and PEF 
shall each pay the cost 
of printing and fur-
nishing copies of the 
Agreement to members 
of the PS&T Unit and 
representatives of man-
agement. Previously, 
the cost of printing was 
shared equally by the 
State and PEF.
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2016-2019 PS&T Unit Tentative Agreement 
GAINS and TRADE OFFS

Appendix III –
Family Benefits 
Funding side letter

Appendix III – 
Joint Committee 
on Long-term 
Non-permanent 
Employees side 
letter

Appendix III –
Joint Committee 
on Travel 
Reimbursement side 
letter

Appendix III –
Joint Committee 
on Health Benefits 
Feasibility Study 
side letter

Appendix III –
Safe Staffing Ratios 
in Direct Care 
Settings side letter

Appendix V –
Roswell Park Cancer 
Institute
New MOA

NYS Schools for the 
Deaf and Blind
New Side Letters

• As noted above, the language of the old Articles 10 and 42 were merged within 
the new Article 10 Work-Life Services Program, which includes all the programs 
previously funded by each of the two Articles. The side letter reflects that the 
funding from both Articles has been merged. The percentages are different 
merely because of the merger of the funding. Proportionally, funding for each 
program remains the same.

• PEF and the State agree to establish a Joint Committee on Non-permanent 
Employees to study issues surrounding long-term non-permanent employees.

• PEF and the State agree to establish a Joint Committee on Travel 
Reimbursement to identify and rectify any impediments to the timely processing 
of employee requests for travel reimbursements.

• The existing Joint Committee on Health Benefits will explore and make non-
binding recommendations on the feasibility and cost effectiveness of changes 
in the Empire Plan benefit structure. GOER and PEF will consider the non-
binding recommendations when they negotiate a successor collective bargaining  
agreement.

• The Article 44 Joint Committee on Nursing and Institutional Issues shall be 
empowered to take referrals from Labor/Management discussions regarding 
safe staffing ratios in direct care settings. The Committee will issue non-binding 
written recommendations to agency management.
• PEF and the State committed to using this process to identify and address 
staffing shortages in direct care settings.

• PEF and the State agree to establish a Joint Committee on Professional Issues 
at RPCI to study and make non-binding recommendations on topics, including: 
recruitment and retention of specific titles at RPCI; specialized training and 
professional development concerns; and best practices for managing staff and 
communicating with employees during weather emergencies.
• In collaboration with the Joint Professional Development Committee, 
this Committee will work to identify and sponsor training and professional 
development programs tailored to PS&T Unit members at RPCI.

• GOER to explore feasibility of a comprehensive L/M training program for the 
L/M Committees at the Schools for the Deaf and the Blind.
• PEF and the State agree to establish a Joint Committee on Professional Issues 
at the Schools to study and make non-binding recommendations on topics, 
including: recruitment and retention of specific titles at the Schools; specialized 
training and professional development concerns; and substitute teacher rates of 
pay.

Art ic le Gains Trade Of fs



Story and photos
by SHERRY HALBROOK

October 20th was a day of unity and 
common purpose as parents and family 
members of the individuals treated 
at Bernard Fineson Developmental 
Disabilities Services Office (DDSO) in 
Queens joined PEF members, legislators, 
community religious and political leaders 
and members and leaders of other labor 
unions to speak out with one voice against 
the state’s plans to close the DDSO by 
March 31, 2017.

“The state has already moved hundreds 
of individuals from Bernard Fineson to 
community-based settings,” said PEF 
Region 11 Coordinator Jemma Marie-
Hanson. “There are approximately 75 
individuals left at this facility who require 
a higher level of care than private homes 
are able to provide.”

 “Moving patients from comfortable, 
familiar settings has the potential to 
cause great disruption in their lives,” said 
Halcyone Thomas, whose son Lafayette 
Lanham is among those affected. “Most 
of the general population has no idea of 
what it is like to be born with challenges, 

and the importance of having dedicated 
caregivers by their side. They are our most 
vulnerable population, and it is up to us 
and the state to protect and help them 
in every way possible. Closing Bernard 
Fineson is not the right way.”

“Your jobs matter,” said state Sen. 
Leroy Comrie. “Let’s take this fight to the 
governor and tell him that if it means we 
have to take the federal government to 
court (to prevent the closing), then let’s do 
it!”

Although he could not attend the event, 
state Assemblymember David Weprin sent 
a representative from his office with a 
message of support: “The workers at the 
Bernard Fineson facility deserve 

security for their professions, as well as 
a guarantee that their jobs will not be 
reassigned to a facility outside of New York 
City. I … am confident we will be able to 
come together to find a viable solution to 
protect some of our state’s most dedicated 
employees.”

PEF President Wayne Spence said he 
feared the real motive behind the plan to 
close Bernard Fineson was a “land grab” to 
benefit private developers and, “We cannot 
let that happen.”

“Over my dead body!” said state Sen. 
Tony Avella. He added that “For 30 years, 
Bernard Fineson DDSO has provided 
exceptional services to those community 
members who need it most. They’re not 
just numbers in a database, they are 
community members, just like you and I, 
who need extra care. Now is not the time 
to be putting the jobs of 500 New Yorkers 
in jeopardy of being cut.”

Spence said he was very happy to have 
just concluded negotiations on a new 
tentative contract agreement for the state’s 
PS&T bargaining unit, “but what good is 
a contract without members and jobs?  
This issue of closing and privatizing state 
services is bigger than Bernard Fineson!”

Others who spoke and joined in the 
informational picketing and rally included 
state Assemblymember Alicia Hyndman, 
representatives of the Working Families 
Party, the NYS Correction Officers and 
Police Benevolent Association and a 
member of the Civil Service Employees 
Association local at the DDSO. 

PEF Region 3 members in Rochester 
demonstrated their support and PEF 
is collecting signatures of support on a 
petition at www.savebernardfineson.com.

Facing the gathering of nearly 100 
supporters, PEF Executive Board member 
Elizabeth Cheese, who heads PEF Division 
207 at Bernard Fineson, was deeply moved 
by the outpouring of support.

“I’ve never felt so much love and unity 
until today,” she said.

PEF’s protest of Bernard Fineson 
closing plan draws broad support

COMRIE CHEESEPEF REGION 3 - ROCHESTER - WWW.SAVEBERNARDFINESON.COM
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SAVE BERNARD FINESON – 
PEF President Wayne Spence 
leads a rally to save Bernard 
Fineson DDSO in Queens. 



By DEBORAH A. MILES
There seems to be a new trend in the 

labor and management relationship, and 
it’s one that is beneficial to both. It’s simply 
working together that makes the agency 
and its employees aspire to be the best it 
can.

That’s what happened at the end of 
October when the state Office of Information 
Technology Services (OITS) held a town 
hall meeting at the Empire State Plaza in 
Albany. 

More than 1,400 OITS employees who 
are predominantly represented by PEF filled 
the convention center. The large crowd was 
a result of OITS management working with 
the union.

“When the town hall meeting was in 
its initial planning phase, OITS managers 
requested the cooperation of PEF,” said 
Penny Howansky, an Executive Board 
member and Division 357 council leader.

“We worked collaboratively to set up 
a location and communicate with all the 
employees to ensure good attendance. We 
knew it would be a good opportunity for 
our members to participate at the meeting, 
network, and hear the strategies presented 
by OITS. It also was an occasion for PEF 
members to learn what was happening within their union by 
having PEF President Wayne Spence address the audience,” 
Howansky said.

PEF’s role in this event included getting the buses so people 
across the state could participate and hear firsthand the 
plan OITS has for the agency and to be a part of the awards 
ceremony.

“We spent division finances to provide the funding for the 
buses and we provided cookies,” Howansky said. “It was a 
win-win situation. The meeting gave our members insight into 
the innovative path OITS is taking into the future, and how 
we can improve our work skills to mesh with new and exciting 
challenges.

“The event was a good avenue to build upon the relationship 
between labor and management. It brought to light how working 
together can achieve our personal and 
professional goals.”

Good things happen when labor 
and management team together

WITH  
APPRECIATION —  
PEF President  
Wayne  Spence  
acknowledges the  
fine work of members  
at the OITS meeting  
where hundreds  
attended. They are  
Andy Youngs, Bill Moonan, 
Penny Howansky  
and Prakash Lal.                                                                                                                                             
   — Photos by Deborah Miles

— Photo by Chris Leo
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A message from PEF Retirees President Jim Carr

Bill in Congress would improve Medicare

Retiring or Retired?
Join PEF Retirees now!

Membership equals benefits.
Contact PEF Retirees

at 800-342-4306, x289
or PEFRetirees@pef.org

DON’T DROP NYSHIP AT 65!

RetiRees in Action

I look for current and 
relevant information 
on issues important to 
retirees and seniors and 

I believe the following information from the 
September 22, 2016, Medicare Watch meets 
that need.

Congress took steps to improve 
Medicare coverage and enrollment rules by 
introducing the Medicare Affordability and 
Enrollment Act of 2016. If passed, the bill 
would create an out-of-pocket spending 
cap, reform the Medicare enrollment 
process by reducing penalties and gaps in 
coverage, and increase support for lower-
income beneficiaries.

“Medicare has long been an ironclad 
guarantee to seniors of health care 
security and peace of mind in their later 
years,” said Sen. Ron Wyden (D-OR), 
one of the original cosponsors of the bill. 
“Today, the promise of Medicare falls short 
for too many who find their health costs 
becoming more and more unaffordable. 
Protecting and strengthening the Medicare 
guarantee is a vital task as the program 
prepares to enroll the next generation of 
older Americans, and these policies will 
put many seniors on a firm foundation for 
years to come.”

The bill seeks to address several key 

challenges that people with Medicare 
face: affordability for beneficiaries who 
have low-to-moderate income, but do 
not currently qualify for assistance; a 
complicated, outdated, and potentially 
costly enrollment process in which it is 
easy to make mistakes; and a two-year 
wait for benefits for those who receive 
Social Security disability benefits.

Key aspects of the bill include the 
following:

• Set a maximum out-of-pocket cap 
for medical services under traditional 
Medicare, which exists today for Medicare 
Advantage and most commercial insurance 
plans;

• Significantly expand the number 
of low-income beneficiaries eligible for 
financial assistance to cover premiums 
and out-of-pocket costs;

• Eliminate the arbitrary two-year 
waiting period for people with disabilities 
to enroll in Medicare;

• Modernize the Medicare enrollment 
system to facilitate easier enrollment, 
begin coverage earlier and reduce arbitrary 
late-enrollment penalties that today are 
paid for a lifetime; and

• Increase and extend permanent 
funding for low-income Medicare 
beneficiary outreach and  

education activities.
The bill was introduced in the Senate 

by Finance Committee Ranking Member 
Wyden. The bill’s Senate co-sponsors 
include Debbie Stabenow, (D-MI), and 
Michael Bennet, (D-CO), Bill Nelson, (D-
FL), and Sherrod Brown, (D-OH).

A companion bill was introduced in 
the House by Energy and Commerce 
Committee Ranking Member Frank 
Pallone Jr. (D-NJ), Ways and Means 
Committee Ranking Member Sander Levin 
(D-MI), Energy and Commerce Health 
Subcommittee Ranking Member Gene 
Green (D-TX), and Ways and Means Health 
Subcommittee Ranking Member Jim 
McDermott (D-WA).

Editor’s note: “This information 
is republished with permission of 
the Medicare Rights Center, www.
medicarerights.org.”

CARR
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As a member or retiree of 
PEF, you could receive exclusive 
savings on auto and home insurance 

from Liberty Mutual.1

Discounted Rates—You could save up to $519.52 a year3 on auto 

insurance and receive additional discounts on home insurance. 

Exceptional Service—Whether you’re in an accident or just need 

some advice, know we’ll always be on call for you. 

Superior Benefits—Enjoy a number of superior benefits, such 

as 24-Hour Claims Assistance, Accident Forgiveness4, Roadside 

Assistance5 and Better Car Replacement.™6

Join thousands of satisfied customers with  
Liberty Mutual Insurance.2

This organization receives financial support for o�ering this auto and home benefits program.
1 Discounts and savings are available where state laws and regulations allow, and may vary by state. To the 
extent permitted by law, applicants are individually underwritten; not all applicants may qualify. 2 Based on 
Liberty Mutual Insurance Company’s 2013 Customer Satisfaction Survey in which more than 85% of 
policyholders reported their interaction with Liberty Mutual service representatives to be “among the best 
experiences” and “better than average.” 3 Figure reflects average national savings for customers who 
switched to Liberty Mutual’s group auto and home program. Based on data collected between 9/1/12 and 
8/31/13. Individual premiums and savings will vary. 4 For qualifying customers only. Accident Forgiveness is 
subject to terms and conditions of Liberty Mutual’s underwriting guidelines. Not available in CA and may 
vary by state. 5 With the purchase of optional Towing & Labor coverage. Applies to mechanical 
breakdowns and disablements only. Towing related to accidents would be covered under your Collision or 
Other Than Collision coverage. 6 Optional coverage. Applies to a covered total loss. Deductible applies. 
Does not apply to leased vehicles and motorcycles. Not available in NC.
Coverage provided and underwritten by Liberty Mutual Insurance and its a¤liates, 175 Berkeley Street, 
Boston, MA 02116.
©2015 Liberty Mutual Insurance
Valid through April 6, 2016.

 For a free quote, call    6976-437-008 

or visit    pbmfep/moc.lautumytrebil 

  Client # 9652



RetiRees in Action Know Your Labor HistorY

Miss Lucy – a polite powerhouse 
who raised labor standards

 
 
 
 
 

By DEBORAH A. MILES

To many people, she was simply 
known as “Miss Lucy,” a Southern 

belle who grew up to be a formidable force 
in changing labor standards throughout 
the country. Along with her future years 
of staunch activism, this daughter of an 
Episcopal minister who was raised by an 
old and respected Virginia family, always 
retained the social status of a Southern 
lady. 

Lucy Randolph Mason started to leave 
her imprint on labor history while in her 
twenties. She worked as a stenographer to 
support herself, but devoted much time to 
volunteer social service work and political 
activities on behalf of the women’s suffrage 
movement.

She caught the attention of the 
Richmond Young Women’s Christian 
Association and it offered her a job 
as an industrial secretary, which she 
accepted. Mason focused on the economic 
advancement in the African American 
community and generated public support 
for state labor laws that would ensure safer 
workplaces, end child labor, raise minimum 
wages and shorten work hours.

Mason also was a member of Richmond’s 
Union Label League and promoted union-
made products and services. During World 
War I, American Federation of Labor 
President Samuel Gompers appointed her 
the Virginia chairwoman of the Women 

in Industry Committee, a division of the 
wartime National Advisory Committee on 
Labor.

Mason wrote “Standards for Workers 
in Southern Industry” in 1931, the first 
pamphlet of its kind to help promote fair 
labor standards throughout the South. Her 
activism appealed to several of the nation’s 
female reformers, including Florence Kelley, 
secretary of the National Consumers League 
(NCL), who chose Mason as her successor.

Under Mason, the NCL won the 
passage of new state labor laws, lobbied 
for improved labor codes in the 1933 
National Industrial Recovery Act and helped 
ensure the passage of the 1938 Fair Labor 
Standards Act (FLSA).

During congressional hearings on the 
FLSA, Mason met Congress of Industrial 
Organizations (CIO) President John L. 
Lewis, who helped arrange a job for her as 
the CIO’s public relations representative for 
the South.

For Mason, the CIO was a vehicle for her 
to bring democracy to the South and help 
alleviate the economic and racial injustices 
experienced by minorities and the poor. She 
traveled alone to small towns where union 
organizers and their sympathizers had 
been shot, beaten, threatened and jailed. 
She explained workers’ rights to organize 
and bargain under the new federal statutes 
and promoted unionism to sheriffs, judges, 
newspaper editors and politicians.

She also played an important role 
in “Operation Dixie,” the CIO’s attempt 
to organize Southern textile workers 
following World War II. Frequently, Mason’s 
intervention prevented violent outbreaks 

against union organizers.
“Miss Lucy’s” success rested on her 

blunt speech, a calm yet steely demeanor 
and her ability to spotlight civil liberties 
violations to federal officials, including 
President Franklin D. Roosevelt. She 
persuaded Roosevelt to send a special 
federal investigator to Memphis in 1940, 
to scrutinize the physical attacks on the 
United Rubber Workers’ organizers who 
were trying to create an interracial union.

In her later years, Mason remained 
committed to ending white supremacy in 
the South. She helped the Southern Baptist 
Convention adopt a resolution in 1938 
recognizing the right of labor to organize 
and engage in collective bargaining. She 
was a founding member of the Southern 
Conference for Human Welfare, a frequent 
speaker at interracial gatherings, and an 
ideological ally to Southern liberals in their 
fights against segregation.

Mason organized interfaith, multi-union 
and interracial groups in Atlanta and other 
Southern cities of workers dedicated to 
building bridges between organized labor 
and churches. Eventually, these local 
groups formed the National Religion and 
Labor Foundation and honored Mason with 
its Social Justice Award.

Eleanor Roosevelt commended her in the 
forward to Mason’s 1952 autobiography, To 
Win These Rights, noting in particular “the 
courage of this mild looking, soft-spoken 
gentlewoman with a fiery fighting spirit.”

In 1953, Mason retired from union 
work, and died six years later in an Atlanta 
nursing home at the age of 71.

PEF Region 5 Veterans Committee Chair Bill Fowler 
was honored November 3 by the Southern Tier Veterans 
Support Group and News Channel 34 in Binghamton.  He 
was among five local veterans receiving the honor. Fowler 
is a NYS labor services representative trainee 2 (local 
veterans’ employment representative). He retired as a chief 
warrant officer 4 from the U.S. Army after 20 years of 
service and he has worked for the state Labor Department 
for 11 years. He is now a member of the New York Guard 
and is very active with the Southern Tier Veterans Support 
Group and several other veterans’ organizations.

Fowler said he felt “honored and humbled to be 
nominated” for such an honor and he accepted it “on 
behalf of all those who have served, past and present.” 

In addition to a plaque, Fowler was presented with an 
American flag, “challenge” coins, and a handmade quilt.         
                                                            — Sherry Halbrook

Region 5 veterans chair honored for his service
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BUILDING SAFETY SKILLS – PEF members Elizabeth 
Calamita, Elizabeth Allaire-Love and Carmen Vianese 
taught conference participants in September about 
safely lifting and handling individuals with developmental 
disabilities and other special needs. 

By SHERRY HALBROOK
While conferences on how to lift and 

handle patients safely have been held 
every year for some time, this year’s NYS 
Zero Lift Taskforce Conference offered new 
information and training that addressed a 
very serious need.

For the first time, the conference 
included a training “track” for participants 
that lift and handle individuals with 
developmental challenges in residential or 
community settings.  

The other tracks offered at the 
conference were: Long-Term Care/Sub-
Acute Rehabilitation; Acute/Critical 
Care; Outpatient/Ambulatory Care; and 
best-practices training developed by the 
Western NY Committee on Occupational 
Safety and Health. All five tracks provided 
information on how to assess a patient’s 
needs and how to assess the relevant 
features of the environment in which the 
lifting or handling was taking place, as well 
as strategies for preventing accidents.

“It was a great event attended by many 
PEF members and some of the training 
tracks were led by PEF members as well,” 
said PEF Region 8 Coordinator Mike Blue, 
co-chair of the PEF Health and Safety 
Committee. “We were given information 
regarding the methods of safe patient 
handling and the tools that are available, 
as well as the timeline for agencies and 
facilities to develop and implement plans 
for safe patient handling. It was well 
organized and I loved that they included 
hands-on demonstrations of equipment 
and techniques.”

Held in Buffalo September 21 and 22, 
the conference attracted hundreds of PEF 
members and other state employees eager 
to deepen their understanding of how to 
meet the lifting and positioning needs of 
clients as safely and effectively as possible.

PEF worked with state managers and 
other state-employee unions to obtain 
a SHIP (Safety and Health Improvement 
Program) grant 
to fund the 
conference. 
Approximately 
100 PEF 
members from 
the state Office 
for People with 
Developmental 
Disabilities and 
many other 
agencies as 
well as Roswell 
Park Cancer 

Institute were among those participating.
The conference also involved 

representatives of companies that make 
equipment to help lift and position patients 
comfortably and safely, who demonstrated 
the equipment and trained the conferees 
on how to use and maintain it.

The timeline for developing and 
implementing plans for lifting and 
handling patients safely is mandated by 
the Safe Patient Handling Law that PEF 
and other groups worked for years to 
get introduced and passed by the state 
Legislature and signed into law. It requires 
Safe Patient Handling programs to be 
implemented at every covered health care 
location by January 1, 2017.

“This law and the plans it mandates 
agencies and facilities to develop and 
use will greatly reduce injuries and 
suffering by the clients and the health care 
workers,” Blue said. “And it will reduce the 
state’s costs for workers’ compensation 
and the need to pay for overtime and 

hiring temporary employees or contractors 
to fill the time and service gaps created by 
employee injuries.”

According to the federal Occupational 
Safety and Health Administration (OSHA), 
musculoskeletal injuries accounted for 
nearly half of all on-the-job injuries and 
illnesses reported  nationally in 2011 by 
nurses and other health care staff.  Each 
of those injuries can cost between $12,000 
and $100,000 to treat.

“PEF has been a leader on this issue,” 
Blue said, “and I was proud to see our 
members conducting some of the training 
at this conference. They were phenomenal 
instructors.”  

The PEF members providing training on 
safely handling people with developmental 
challenges were: Elizabeth Allaire-Love, 
a chief physical therapist at Finger Lakes 
Developmental Disabilities Services Office; 
Carmen Vianese, an occupational therapy 
assistant 2 at Finger Lakes DDSO; and 
Elizabeth Calamita, a senior physical 
therapist at Western NY DDSO.

Maureen Cox, who coordinated the 
conference, presented to Allaire-Love the 
Zero Lift Taskforce Safe Patient Handling 
Advocacy Award for her distinguished 
service as a member of taskforce and as an 
advocate for safe patient handling. 

“For me, the best part of this conference 
was that they talked about what was 
required by the law and then demonstrated 
how to comply with the law,” Blue said. 
“Which of course, translates into fewer 
injuries going forward.” 

Members trained to lift patients safely
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VOTE & MAIL YOUR BALLOT 

BACK TO AAA — ASAP!

Contract Town Hall Meetings

Page 18 — The Communicator November 2016         twitter.com/nyspef PEF Information Line: 1-800-553-2445 www.pef.org Facebook.com/PublicEmployeesFederation The Communicator November 2016 — Page 19

REGION 5 BINGHAMTON

REGION 8 ALBANY

REGION 7 POTSDAM

REGION 4 SYRACUSE

REGION 2 ELMIRA/HORNELL

REGION 1 BUFFALO



Leave Donation neeDeD

Ailing members need your leave donations
By SHERRY HALBROOK

The following PEF members have 
reported a need for leave donations:

• Oluyemisi (Yemi) Babarinde is a 
social work assistant 3 at the Brooklyn 
Developmental Disabilities Services Office. 
She is being treated for complications to 
a head injury. To donate leave, call 718-
642-6310.

• Noreen Campbell (Cotov) is a 
parole hearing officer at Rikers Island 
Correctional Facility. To donate leave to 
her, contact the human resources office at 
518-457-6692.

• Helen Crane is a principal health 
care manager at the state Health 
Department in Albany. She is being 
treated for late-stage Lyme disease. To 
donate leave, call 518-457-4272.

• Shelley Depew Reynolds is a 
psychiatric nurse administrator 1 at 
Central NY Psychiatric Center and 
assigned to Fishkill Correctional Facility. 
She is being treated for a serious illness. 
To donate leave to her, obtain and 
complete a leave donation slip from your 
agency human resources department and 
fax it to 315-765-3369.

• Maria Downes is a psychiatric 
nurse administrator 1 at Capital District 
Psychiatric Center in Albany. She is 
undergoing extended treatment for breast 
cancer. To donate leave, call 518-549-
6612.

• Catherine Giblin is a licensed 
master social worker 2 at South Beach 
Psychiatric Center on Staten Island. She 
is undergoing a series of surgeries. To 
donate leave, call 718-667-2741.

• Wanda Gonzalez (Rosado) is a 
standards compliance analyst 1 for the 
Department of Quality Improvement at the 
state Office for People with Developmental 
Disabilities. She is recovering from surgery 
related to bone cancer. To donate leave, 
call 518-402-4677.

• Robert Henderson III is an alcohol 
and substance abuse treatment program 
assistant at Coxsackie Correctional 
Facility. He is recovering from injuries 
sustained in a serious motorcycle 
accident. To donate leave to Henderson, 
call the facility at 518-731-2781 and ask 
for human resources.

• Nancy Hodgkinson is an 
information technology specialist 1 
for the state Office of Information 
Technology Services at Wadsworth 
Center Laboratory in Albany. She had 
surgery in September for complications 
related to previous emergency surgery. 
To donate leave, call 518-457-4272.  

• Melvin Jimenez is an information 
technology specialist 2 at the Office 
of Information Technology in Albany. 
He is being treated for life-threatening 
complications to septic pneumonia 
that have required life support and 
amputations. To donate leave to him, 
contact the human resources office at 
518-457-4272.

• Judy Koerber is an investigative 
specialist 1 for the state Health 
Department in Albany. She is recovering 
from breast cancer surgery and receiving 
radiation treatments. To donate leave to 
Koerber, contact the human resources 
office at 518-402-0893.

• Pauline Merakis is a teaching 
and research center nurse 2 at SUNY 
Upstate University Hospital in Syracuse. 
She has liver failure and needs a 
transplant. To donate leave, call 315-
464-4943.

• Jim Mextorf is a program 
technology analyst 3 at the state Office 
of Information Technology Services. He 
continues to require treatment for severe 
complications to diabetes and he needs 
a kidney transplant. To donate leave, 
call 518-473-0398 or email hr.benefits@
its.ny.gov.

• Carmen Scism-Slaughter is a 
senior administrative analyst at the 
state Department of Financial Services 
in Albany. She is being treated for a life-
threatening illness. To donate leave to 
Slaughter, call 518-486-1774.

• Jennifer Voelker is a youth 
counselor for the state Office of Children 
and Family Services in Buffalo. She is 
being treated for complications following 
childbirth. To donate leave to Voelker, 
email Jeanne.tatko-gile@ocfs.ny.gov.

• Philip Ward is an addictions 
program specialist 2 at the state Office 
of Alcohol and Substance Abuse Services 
in Albany. He is recovering from a head 
injury and multiple fractures sustained 
in a fall. To donate leave to him, email 
bscbenefitsadmin@ogs.ny.gov.

• Ruth Warner is a social worker 
assistant 3, at Taconic Developmental 
Disabilities Services Office in Kingston. 
She is being treated for recurring cancer. 
To donate leave, call 845-877-6821, ext. 
3284. 

• Mary Wesley-Bullock is a senior 
administrative analyst at the state Office 
of Children and Family Services in 
Rensselaer. She has a chronic condition 
that requires frequent absences from 
work for medical care. To donate leave, 
call 518-408-3510. 

The rules for making and receiving 
leave donations are set forth on page 72 
of the 2015-16 PS&T Contract. If you, or 
a PEF me mber you know, needs leave 
donations because of a medical issue, 
you may contact The Communicator to 
request publication of that need. Send 
requests to thecommunicator@pef.org, 
or call 800-342-4306, ext. 271. Be sure 
to provide your contact information. 

PEF Division 245 Council Leader 
Scarlett Ahmed announced the 
following winners of the division’s 2016 
scholarships:

• John Likanje, University of 
Rochester, won the Bertram Harris 
Scholarship award of $1,000.  He is the 
son of Michele Lassi, a labor services 
representative at the state  Labor 
Department in Brooklyn;

• Andrew Au Yeung, Stony Brook 
University, won the Bernice Jones 
Scholarship award of $1,000.  He is 
the son of Lee Shing Au Yeung, a labor 
standards investigator in Manhattan; 
and

• Sarah Miriam Schwartz, Queens 
College, won the Ron Goldstein/Paul 
Kalka Scholarship award of $1,000. She 
is the daughter of Rebecca Schwartz, 

an administrative law judge at the state 
Labor Department in Brooklyn.

Scholarship candidates were required 
to be full-time college students with a 
GPA of at least 3.0, or a student who 
just started college this fall, with a high 
school average of at least 85. 

— Sherry Halbrook

Division 245 names 2016 scholarship winners 
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Leave Donation neeDeD

Ailing members need your leave donations By DEBORAH A. MILES
There is an underground railroad of sorts happening in our 

country. Except in this case, it is a network of people who are 
actively taking a role to save and transport abused dogs to a caring 
rescue shelter where adoption is likely.

The animals usually surface in the Southern part of the country. 
Some have been found wandering along a dangerous Alabama 
highway. Others are released from the deadly hands of people who 
run kill shelters. The lucky ones are rescued and transported by 
dozens of people, each of whom take a one-to-two hour leg to get 
the dogs to a final destination in the Northeast

This network of animal activists has no formal name. There is 
a coordinator who sends out emails to volunteer transporters with 
information on where to be, what time, and how many dogs are 
being moved. There is a run sheet that accompanies each animal, 
with information about its medical history and the receiving rescue 
organization. 

Dan Hrubiak has been a part of the transport crew for a couple 
of years. This PEF member is an information technology specialist 
3 who works at Western New York Children’s Psychiatric Center in 
West Seneca.

“My wife, Nancy, and I became involved through our daughter’s 
passion to help 
animals,” Hrubiak 
said. “It’s important 
for a dog to have a 
family, and not just 
a family who wants 
a dog. We do what 
we can to make that 
happen.

“Any time the 
network runs into 
a bind and one of 
the transports is in 
jeopardy of failing, 
we raise our hands 
and help. Nancy and I 
are a team. She does 
the driving and I do 
the ear scratching. 
A typical run for us 
would be to pick up 
the dogs in Erie, PA 
and take them to 
Cheektowaga, NY. The 
drive one way is less 

than an hour and a half.
“I’ve seen the carnage of these innocent creatures. Some were 

left out in the cold, others starved. I have seen dogs with no hair, 
missing paws and infected eyes that bulge out of their heads. You 
see so many bad things it makes you feel good to help them. It 
only takes a few hours of your time and a few bucks for gasoline to 
make a difference.”

Hrubiak said the switching of the animals from one car to 
another takes place behind fast food restaurants or auto service 
stations where the dogs are allowed to stretch and hydrate for 
15 minutes before moving on to the next leg of their journey, 
sometimes traveling to Cape Cod or Maine. He drives a large SUV 
with enough room to have three crates in the back, room for dogs 
in the middle seat, and on his lap in the front seat.

“I wish I could keep each and every one of them, but you have 
to maintain some discipline. There is always another run and more 

dogs. We get to keep them 
for about two hours, 
and hope they find a 
forever home at their final 
destination.

“Sometimes you do 
make a connection and 
there are some you wish 
you could keep. We 
transported a four-year-
old Pit Bull named Bull. 
His name was changed to 
Drifter, but I renamed him 
Ralphie. He was more of 
a Ralphie than a Drifter. 
The notes said he was 
a goofy boy, difficult to 
handle on a lead, and food 
aggressive. We thought he 
may be a handful. I sat 

with him in the back seat and scratched his belly for two hours. He 
is a big boy, 62 pounds. When we reached our drop off point, we 
took him out of the car. I bent over to switch leads. Ralphie put his 
paws on my shoulders and I got the shellacking of my life. I really 
liked that animal.”

Hrubiak said more people are needed to be a part of the 
transport crew. The way to slip into this underground network for 
dogs is to contact local rescue shelters.

“As long as there are rescues and people who care, there is hope 
for these animals.”

Hrubiak said he wanted to share one of his favorite quotes by 
Mahatma Gandhi:

“The greatness of a nation and its moral progress can be judged 
by the way its animals are treated. I hold that the more helpless 
a creature, the more entitled it is to protection by man from the 
cruelty of humankind.”

Protecting dogs from the cruelty of humankind

 — Photos by Nancy Hrubiak

HRUBIAK AND RALPHIE

HRUBIAK AND JETHRO

WE’RE
GOING
DIGITAL
Now, in the palm  
of your hand...
theCOMMUNICATOR.
It’s PEF’s official  
publication emailed  
to your non-work email.

Now it’s easier to:
• Stay informed
• Get involved 
• Have a voice 
• Share news 
• Make decisions
It’s easy, here’s how: 
To receive theCOMMUNICATOR  
Go to www.pef.org and sign up  
for email alerts.

Don’t miss out!  
Staying informed is being involved!

 WE’VE GONE DIGITAL*HAVE YOU?
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HealtH notes

By LORRAINE SIMPKINS
• November 30, 2016 — Pre-Tax 

Contribution Program (PTCP). The 
PTCP may lower your 2017 income 
taxes (payable in 2018) by allowing 
you to pay for your health insurance 
premiums before taxes are withheld. 
If you participate in the PTCP, there 
are limitations on when you may make 
changes to your health insurance 
coverage. You may make the following 
changes only in November each year 
when there has been no PTCP-qualifying 
event: Change from family to individual 
coverage while your dependents are 
still eligible; or voluntarily cancel your 
coverage while you’re still eligible for 
coverage. Also, you can elect to opt-
in or opt-out of the PTCP. For more 
information, see the September 2016 
Planning for Option Transfer flyer.

• December 2, 2016 — Productivity 
Enhancement Program (PEP). PEP 
allows eligible full- and part-time 
employees in a job title at or below 
grade 24 to exchange previously accrued 
annual leave and/or personal leave in 

return for a credit that reduces their 
share of their New York State Health 
Insurance Program (NYSHIP) premium 
on a biweekly basis. If you are currently 
enrolled in PEP, you must re-enroll if 
you wish to continue participation in 
2017.

• Deadline date to be announced 
for electing to participate in the Opt-
out Program. The Opt-out Program 
allows eligible employees who have 
other employer-sponsored group health 
insurance to opt out of their NYSHIP 
coverage in exchange for an annual 
incentive payment. Other coverage 
cannot be NYSHIP coverage that is the 
result of your or your spouse’s, domestic 
partner’s or parent’s employment 
relationship with New York State, or 
the result of your own employment with 
a NYSHIP participating agency (PA) or 
participating employer (PE). If you are 
covered as a dependent on another 
NYSHIP policy through a PA or PE, you 
are eligible to receive the individual 
incentive payment of $1,000, but not 
the family incentive payment of $3,000. 

If you currently participate in the Opt-out 
Program, you must re-enroll to continue 
to receive incentive payments in 2017. 
The deadline is the same as the deadline 
for changing health plans. For more 
information, see the September 2016 
Planning for Option Transfer flier.  

• Deadline date to be announced 
for changing health plans. The 
annual Option Transfer Period will be 
announced once 2017 premium rates 
are approved. You will have 30 days 
from the date your agency receives 
the rates to change your health plan. 
Consider your choice carefully. You 
may not change your health plan 
after the deadline except in special 
circumstances. No action is required if 
you do not wish to change health plans.

For the most up-to-date information 
on the annual Option Transfer Period, 
including the 2017 premium rates, visit 
the NYS Department of Civil Service 
website at www.cs.ny.gov/employee-
benefits. Select your group (PEF) and 
plan, if prompted, and then select 
“Health Benefits & Option Transfer.” 

By DEBORAH STAYMAN
Would you like to trade some of your leave to lower your 

paycheck deduction for health insurance? It’s an option if 
you work in a salary grade 24 position or lower.

Under the Productivity Enhancement Program (PEP), 
eligible full- and part-time employees may forfeit previously 
accrued annual and/or personal leave in return for a 
credit that reduces their state health insurance premium 
contribution.

The PEP credit of either $500 or $1,000 is divided by 26 
paychecks and applied on a biweekly basis.

The enrollment period for 2017 began November 1 and 
ends December 2, 2016. If you are participating in the 2016 
PEP, it will not automatically carry forward into 2017.  To 
continue, you must re-enroll.

Full-time employees in a job title at or below grade 17 may 
forfeit a total of either three days or six days of annual and/
or personal leave at the time they enroll in PEP, in return for 
a credit of up to either $500 or $1000, respectively, for 2017.

Full-time employees in a job title between salary grade 18 
and through 24 may forfeit a total of either two days or four 
days of annual and/or personal leave at the time they enroll 
in PEP in return for a credit of up to either $500 or $1000, 
respectively.

To enroll, PS&T employees must meet all of the following 
criteria: 

 
 

• Be a classified or unclassified service employee in the 
Executive branch in a title at Salary Grade 24 or below or 
equated to a position at or below Salary Grade 24;

• Have a combined total of at least eight days of vacation 
and personal leave left after trading time for the insurance 
credit; and 

• Be a NYS Health Insurance Program contract holder in 
either the Empire Plan or an HMO at the time of enrollment.

Part-time employees may participate on a prorated basis.
Ask your agency health benefits administrator (HBA), 

usually located in the personnel office, for details and an 
application. 

Deadlines for 2017 benefits choices

Trade time off to lower 
health insurance cost?
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EmblemHealth has proudly looked after Federal employees and their families for generations 
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emblemhealth.com/federal or call us at 1-888-866-7461.
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A SECOND PAIR

50%
WHEN YOU USE YOUR INSURANCE

Savings is off a complete pair, frames and lenses. 
Both pairs must be ordered at time of initial transaction. 

Excludes Maui Jim frames, Ray-Ban frames and Nike Performance 
Sunglasses. This offer cannot be combined with any other offer. 

Some restrictions apply. See Store Associate for details.

AND GET

BEFORE THEY EXPIRE

USE YOUR

VISI  N 
BENEFITS

Find more than a great pair of glasses. Find a better you.

PROUDLY ACCEPTING

AND HUNDREDS OF OTHER VISION PLANS

Over 90 stores in NY State 
to serve you including our 

5 newest locations.

Bricktown II 
205 Bricktown Way Suite D, Staten Island, NY 10309 

Brooklyn
1411 Kings Hwy, Brooklyn, NY 11229 

Patchogue
351 Sunrise Hwy, Patchogue, NY 11772 

Riverhead
1820 Old Country Rd, Riverhead, NY 11901

Staten Island Mall
2655 Richmond Ave Suite 1140, 

Staten Island, NY 10314

More stores coming soon!

For locations, visit
visionworks.com

OFF
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Consultation and same-day surgery*

General anesthesia and sedation
Extractions and wisdom teeth

State-of-the-art dental implants 
Corrective jaw surgery

*Based on medical history and patient preference

 

Leader in quaLity, service, caring, and satisfaction

 
Our Board-certified surgeons have helped  

thousands of  people across New York State to  
look and feel better through high-quality maxillofacial care.  

Discover how we can help you, too.

Albany  Clifton Park   Glens Falls 
Gary S. Wadhwa, D.D.S., M.B.A.* 

Paul S. Johar, D.M.D.* 
Timothy J.F. Lynch, D.D.S.*

Pierpaolo Preceruti, D.D.S., M.D.* 
Robert Chang, D.D.S., M.D.* 

Jeremy Lassetter, D.D.S., M.S.*
Michael E. Gelfman, D.D.S. 

518-348-0634  
www.AdirondackOralSurgery.com

2006-NYS Governor’s 
Award for leadership and 
management 

2008-Robert E. Fox Award 
for Excellence in process 
improvements

*Board Certified Diplomate 

SpecialiStS in Oral & MaxillOfacial Surgery

Labor News Briefs
around tHe nation

Former Miss America is now 
union leader

Kate Shindle was 
crowned Miss America 
in 1998, and is now 
the president of Actors’ 
Equity. She is leading 
her union as it works 
to improve pay and 
benefits for more than 
50,000 actors and 
stage managers across 
the United States. 
And in the beginning 
of October, she began 
playing the nation’s 
most famous lesbian 
cartoonist, Alison 
Bechdel, in the touring 
production of the Tony- 
winning stage play “Fun 
Home.” 

Shindle is straight 
and single, and was elected last year to 
a three-year term as president. She is 
not paid for her union work and earns 

a living as an actress. Since she took 
the helm at Actors’ Equity, the union 
for the first time endorsed a presidential 
candidate (Hillary Clinton), and Shindle 
has been focusing on priorities such 
as gender parity and racial and ethnic 
diversity. She is also looking into sharing 
the profits of shows that her members 
helped to develop.

Maryland food service workers 
win privatization battle

Maryland Gov. Larry Hogan attempted 
to outsource 57 dietary services jobs 
at Springfield Hospital Center, and 
his outsourcing threat extended to 26 
more positions at two other medical 
facilities. But through their union, 
American Federation of State, County 
and Municipal Employees (AFSCME), 
Council 3, the workers organized, rallied 
and reached out to small businesses in 
the area for their support. Local elected 
leaders and community leaders rallied 
behind the workers, and they succeeded.

“AFSCME Strong was already in place 

before the outsourcing announcement 
was made, and it was having the program 
in place that made this fight possible, 
said Patrick Moran, president of Council 
3. “We were ready for a challenge like 
this.” 

Women advance into 
Massachusetts building trades

Through efforts by the Policy Group 
on Tradeswomen’s Issues (PGTI), 
Massachusetts has become one of the 
leaders at employing women in the nearly 
all-male building trades. In 2015, women 
filled more than 6 percent of apprentice 
positions in that state, a 50 percent 
increase from 2012. The PGTI brings 
together local construction companies, 
unions, developers, community 
organizations, schools and government 
agencies with the “right people” in 
the room to change the numbers. The 
Boston Globe reported the PGTI to be a 
persistent and passionate group, women 
who deserve opportunities and are not 
backing down.  — Deborah A. Miles

1998

TODAY



WEEK #1 - 
SUSPENSION THERAPY  

Functional Movement 
Evaluation 

Via Suspension Therapy, you will 
be evaluated for muscle 
imbalances and weaknesses

WEEK #2 - EAST MEETS 
WEST 

Trigger Point Acupuncture 

Acupuncture is used to alleviate 
muscle spasms and increases 
mobility and is immediately 
followed by a strengthening 
program to lock results in place

WEEK #3 - FUNCTIONAL 
MEDICINE 

Collaborative, Holistic 
Rehabilitation 

  
We work with leading professionals 
to administer care without the use 
of prescriptive medications

WEEK #4 - 
NEUROMUSCULAR  

RE-EDUCATION 
Muscle Memory 

Movement patterns will be 
corrected with suspension therapy 
and functional exercise to balance 
and strengthen key muscle chains

ATTENTION PEF MEMBERS SUFFERING SILENTLY  
WITH NECK AND LOWER BACK PAIN 

EXPERIENCE A NEW APPROACH TO PHYSICAL THERAPY

WE ALSO TREAT KNEE PAIN, POST SHOULDER SURGERY AND PLANTAR 
FASCIITIS. CALL TODAY TO RESERVE YOUR FIRST APPOINTMENT 
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NASSAU

Manhasset 
516.466.0206

Garden City
516.248.0068

Lake Success 
516.622.3387

Bethpage 
516.396.1017

Oceanside
516.442.5322

SUFFOLK

Wading River 
631.886.2770

Port Jefferson  
631.928.4599

Nesconset  
631.238.5785

West lslip  
631.332.3274

Smithtown  
631.238.5785 

The road to Better Hearing
     begins at Ear Works Audiology

Those who seek better hearing report engaging 
in more social activity, having more energy and 
experiencing less frustration.

EarWorksAudiology.com

Call one of our ten 
      convenient locations today! 

HEAR BETTER.  LIVE BETTER.

Digital hearing aids are available 
with no out-of-pocket expense 

for PEF participants. 

Fond farewells
PEF’s gratitude and best wishes go out 

to the following members who are retiring:
• Karen Arkison, PEF Division 190, 

state Department of Taxation and Finance; 
• Marilyn Aversano, PEF Division 276, 

Hudson Valley Developmental Disabilities 
Services Office; 

• Pierre Belzie, PEF Division 276, 
Hudson Valley Developmental Disabilities 
Services Office; 

• Barry Cook, PEF Division 356, 
Wyoming Correctional Facility; 

• Judith Dedrick, PEF Division 190, 
state Department of Taxation and Finance; 

• Mary DeRose, PEF Division 190, 
state Department of Taxation and Finance; 

• Wanda Gonzalez, PEF Division 292, 
Manhattan Developmental Disabilities 
Services Office;

• Richard Maddox, PEF Division 241, 
Creedmoor Psychiatric Center; 

• Deidre Martin, PEF Division 356, 
Wyoming Correctional Facility; 

• Venus Mendez, PEF Division 276, 
Hudson Valley Developmental Disabilities 
Services Office; 

• Paul Merget, PEF Division 179, state 
Office of General Services; 

• Milagio Plumey, PEF Division 236, 
state Department of Corrections and 
Community Supervision; 

• Rajeev Singh, PEF Division 241, 
Creedmoor Psychiatric Center; and

• Jeff Williams, PEF Division 356, 
Wyoming Correctional Facility; 

Are you or PEF members you know 
retiring? Please send information for this 
column to thecommunicator@pef.org.

— Sherry Halbrook

MeMbers retiring
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O’Brien Hearing Aid Center
➤ 100% Digital Programmable Hearing Aids

➤ FREE Hearing Evaluation
“a Non-Medical test for the sole purpose of the proper fitting of a Hearing Aid”

EMPIRE INSURANCE Accepted – $1500 per ear every 4 years
NO UPFRONT OUT-OF-POCKET COST

Sean O’Brien – BC-HIS, Board Certified in Hearing
Instrument Science/N.Y.S. Licensed H.A. Dispenser

Call For appointment ... 607-734-2849
227 Hoffman Street (Corner of Church), ELMIRA, NY

PEF PROFESSIONAL DIRECTORY
Adveritise in the publication that reaches top professional public employees

Post
Your Ad in

The publication that reaches the top

Professional NYS public employees

For Advertising Information

Contact Mayra Ithier

518-785-1900 X277 or

800-342-4306 X277

email: MIthier@pef.org

PEF PROFESSIONAL DIRECTORY
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Four PEF Executive Board vacancies filled

GREAT TIME – Dozens of PEF members enjoyed 
a “Family Day’ at Long Acre Farms in Macedon 
October 22. The event brought 
new and veteran PEF families 
together to celebrate the fall 
season. — Photos by Caitlin Janiszewski

By SHERRY HALBROOK
Four of nine midterm vacancies 

on the PEF Executive Board were 
filled in October and balloting will 
be conducted to determine the 
winner of a fifth seat.

The four new board members 
were the sole certified candidates for 
those seats following the submission 
of nominating petitions that ended 
October 27. They are:

• Christopher Dennihy fills Seat 
65, which represents state Education 
Department members working in PEF 
Regions 1-7 and 9-12 in ACCES vocational 
rehabilitation;

• Valerie Ridgeway fills Seat 185, 
which represents PEF Region 8 members 
at the state Health Department main office 
working in the Corning Tower in Albany;

• Colleen Quackenbush fills Seat 195, 
which represents PEF Region 8 members 

at the state Health Department main 
office working at various locations 
in Albany and East Greenbush; and

• Thomas Lutz fills Seat 530, 
which represents PEF members 

at the state Transportation 
Department in Syracuse and 
Watertown.

An election between 
Matthew Maraglio and Terra 

Sturn is being conducted 
to fill Seat 460, which 
represents PEF members 

at the state Department of State. 
Ballots in that election will be mailed 
to constituents November 17 and must 
be returned to the American Arbitration 
Association by December 12, for counting 
December 14.

Nominations will be sought in January 
to fill the following remaining vacant board 
seats and any additional seats that are 

vacated by December 31: 
• Seat 100 represents members in the 

teaching and research center nurse 2 title 
whose last names start with letters A-E 
and who work at SUNY Stonybrook and 
all other PEF members working at the 
hospital who are in non-nursing titles;

• Seat 280 represents members 
at Rochester Psychiatric Center (PC), 
Rochester Children’s Services, at the state 
Office of Mental Health in PEF Region 
3, certain members at the state Office of 
Mental Health main office, and at Central 
NY PC; 

• Seat 425, which represents PEF 
members at the state Department of Public 
Service; and

• Seat 545, which represents 
members working in the following political 
subdivisions of New York state: Albany 
Housing Authority; Albany County 
Probation; and Allegany County.



Albany Group
Dental
Practice, P.L.L.C.

Shagufta D. Farooqui, D.D.S.
Nermin Girgus, D.D.S.

General Family Dentistry
● Preventive Dentistry   ● Emergency Care
● Cosmetic Dentistry   ● Root Canal Therapy
● Orthodontics   ● Implant Dentistry
● Crowns & Bridges   ● Lumineers
● In Office Teeth Whitening

1575 Central Avenue, Colonie
One mile west of Colonie Center

Appointments:
Call 518-869-7167

GHI Participating Practice
Specialized Services may not be
fully covered by your insurance.

Dr. Laura Brodsky
Audiologist

THE AUDIOLOGY CENTER
Comprehensive Hearing

Healthcare
Advanced Technology
Digital Hearing Aids

Hi Fidelity Custom 
Musician’s Earplug

(518) 783-3110, Ex. 3004

Accepting All Major Insurances
Including Nys Empire Plan

Delmar Health Center
250 Delaware Avenue, Delmar

P H Y S I C I A N S , P . C .
www.communitycare.com

Capital Region Health Park
711 Troy-Schenectady Road, Latham

(Northway Exit 6)

 Nassau CouNty suffolk CouNty

 ORAL SURGEON ORTHODONTIST

PEF Participating Dentist Since 1980

Levittown
3601 Hempstead Tpke

(516) 579-7577
Massapequa

5454 Merrick Road
(516) 798-3300
Valley Stream

417 West Merrick Road
(516) 568-0448

Babylon
400 West Main Street

(631) 422-6066
Hauppauge

111 Smithtown Bypass
(631) 724-0900

Riverhead
East Suffolk Dental, P.C.
1149 Old Country Road

(631) 369-7400

Mitchell Brookstone, D.D.S.
1228 Wantagh Avenue, Wantagh

(516) 826-1666

Schreiber & Kahn, D.D.S.
28 N. Merrick Avenue, Merrick

(516) 378-1033
146 Newbridge Road, Hicksville

(516) 932-6200

Complete dentistry all on premises.
Participating PEF Dentist — We accept the dental schedule of 

payment as payment in full for all covered procedures.

Caplin 
 Dental

 Goldberg
Group

Family Care Program

GREY & GREY, LLP
Representing Injured Workers

Since 1967

WORKERS’ COMPENSATION
SOCIAL SECURITY DISABILITY

Manhattan: 115 Broadway (Suite 403)
Tel. 212-964-1342

Queens: 118-35 Queens Blvd. (Suite 1505)
Tel. 718-268-5300

Nassau: 360 Main St., Farmingdale
Tel. 516-249-1342

Suffolk: 646 Main St., Pt. Jefferson
Tel. 631-249-1342

Bronx: 305 E. 149th St. (2nd floor)
Tel. 718-268-5300

White Plains: 203 E. Post Rd. (Suite E)
Tel. 914-984-2292

Dr. Shraddha Adhvaryu
Nassau

General Dentistry, Orthodontia and
Dental Care for Children & Adults

1015 Hillside Avenue
New Hyde Park, NY 11040

516-746-3654
Weekend and Late Hour
Appointments Available

Most
Insurances
Accepted

COMPLETE HEARING SERVICES

Saratoga ◆ glenS FallS ◆ lake george ◆ adirondackS

◆ Evaluations ◆ Digital Hearing Aids
◆ Custom Earplugs/Hearing Protection

Dr. Susan Boggia
Dr. Cara Bedore

Audiologists

Center for Better Hearing
318 Ridge Street ● Glens Falls, NY 12801

518-798-4800
Most insurances accepted, including NYS Empire Plan

PEF PROFESSIONAL DIRECTORY
For Information contact Mayra Ithier at 518-785-1900 or 800-342-4306 X277 Email: mithier@pef.org
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Visit Membership Benefits Program at www.pef.org to learn more or call (800) 342-4306 • (518) 785-1900 ext. 243 
GREAT BENEFITS.. . . . . .GREAT SAVINGS!

Benefits available to active, dues-paying PEF members & PEF retirees. | You must have your Membership Identification Number (MIN) to purchase tickets.

1168-70 Troy-Schenectady Road | Latham | NY | 12110
PO Box 12414 | Albany | NY | 12212 | mbrequests@pef.org

Check out our insurance benefits.

Defensive Driving Classes

Please check our website for full listing of class dates.

• Improve your overall driving skills
• Reduce points on your license following the issuance of a ticket
• Improve your standing at the Department of Motor Vehicles (DMV)
• Avoid a possible court appearance
• Keep insurance rates as low as possible
• Avoid possible license suspension

Albany:   December 11                       
Binghamton:  November 19
Buffalo:   November 19  
Poughkeepsie:  December 10  
Utica:   November 19

Participate in the 6-hour course and take advantage of these 
key benefits:

For full details, contact PEF Travel

(518) 782-9045 • (800) 767-1840
1168-70 Troy-Schenectady Rd, Latham, NY 12110
M-F 9am–5pm 
email: peftravel@pef.org • www.peftravel.com

Play, Stay, Dine and Save up to $500* 
Save up to $500* on a 5 night stay at a Walt Disney Travel Co. 
room, ticket, and dining plan package for a family of 4.
Book by Dec. 21, 2016 • Travel:  Jan. 1-March 7, 2017
*Rates are subject to availability.  Excludes: Campsites, 3 bedroom villas, Bungalows at Disney’s 
Polynesian Villas & Bungalows, Disney’s Art of Animation Resort—The Little Mermaid Standard 
Rooms, Disney’s All-Star Movies Resort and Disney’s Port Orleans Resort-French Quarters.

VALUE MEMBER PRICE

Applebee’s $10 | $25 $9 | $22.50
Banana Republic $25 $22

Barnes & Noble $25 $23

Bonefish Grill $25 $23

Carrabba’s Italian Grill $25 $23

Chili’s $25 $23

Cracker Barrel $25 $23.25
CVS Pharmacy $25 $23.75
Domino’s Pizza $25 $22.50

Fleming’s $25 $23

Gap $25 $22 

HomeGoods $25 $23

JCPenney $25  $23.50 

Kohl’s $25  $23.25 

Lands’ End $25  $20.75

L.L. Bean $25 $22.25 

Macy's $25  $21.75 

Maggiano’s $25 $23

Marshalls $25 $23 

On the Border $25 $23

Old Navy $25 $22

Outback Steakhouse $25 $23

P.F. Chang’s $25  $22.50 

Panera Bread $25  $23.25 

Pier1 imports $25  $21.25

Red Robin $25  $23 

Regal $10 | $25 $9.20 | $23  

Romano’s Macaroni Grill $25 $23

Roy’s $25 $23 

Ruby Tuesday $25 $23 

Subway $25 $23.50 

T.G.I. Fridays $25  $22.50 

T.J. Maxx $25  $23 

Uno Chicago Grill $25  $22 

Gift Cards

Don’t miss out on discount & savings offers  
from PEF Membership Benefits Program!
Sign up to receive emails from PEF Membership Benefits  

Program at www.buymbp.com/pefmbpemails  
and follow us on Facebook /pefmbp.

MOVIE THEATERS MEMBER PRICE

AMC Theatres - Green (exclusions apply) $8

Bow-Tie Cinemas $6

Cinemark Cinemas  $7

City Cinemas $7.50

Dipson Theaters $6.75

Landmark Theaters  $7

Marquee Cinemas $7.50

National Amusements Multiplex Cinemas $7.75

Regal Entertainment Group Premiere   $7.50

Spectrum 8/Landmark Theaters  $7

 

Movie ticket  
monthly  

maximum
In November and December 

the monthly maximum 
increases to 40 per theater.

Coupon books are back and available for these areas:
Broome County • Buffalo • Capital Region • Elmira/Corning

Long Island • Rochester • Syracuse • Tri-County • Utica • Watertown
Hurry! Coupon books are only available  

until February 10, 2017, and only while supplies last.

$1250   each

PEF members and retirees could receive hundreds of dollars in savings, in 
addition to a special group discount of up to 10% when you use payroll or 
pension deduction.  You could also save more with MetLife Auto & Home’s 
superior driver discount.  In addition to auto and home* insurance, MetLife 
Auto & Home offers other insurance policies to meet your diverse needs, 
including:

Landlord’s Rental Dwelling • Condo • Mobile Home • Renters  
Recreational Vehicle • Boat • Personal Excess • Liability

For a FREE price quote call MetLife Auto & Home today at 
1 800 GET-MET 8 (1-800-438-6388) or   

visit them online at www.metlife.com/PEF 
Mention group code BR6.

The information provided is general information only and is not a solicitation of insurance by PEF MBP. 
*Home insurance is not part of MetLife Auto & Home’s benefit offering in MA & FL.
MetLife Auto & Home is a brand of Metropolitan Property and Casualty Insurance Company and its affiliates:  
Economy Preferred Insurance Company, Metropolitan Casualty Insurance Company, Metropolitan Direct Property and 
Casualty Insurance Company, Metropolitan General Insurance Company, Metropolitan Group Property and Casualty 
Insurance Company, and Metropolitan Lloyds Insurance Company of Texas, all with administrative home offices in 
Warwick, RI.  Coverage, rates, and discounts are available in most states to those who qualify.L0815435932[exp1216]
[All States][DC] 

Here’s a Beauty of an offer!

Voluntary Legal Service Plan
Serviced by Feldman, Kramer & Monaco—a nationally networked law firm.

• Unlimited Legal Advice, Toll-Free
• Consumer and Credit Resolution
• Creation of a Free Simple Will 
• Two Hours Free Consultation
• Guaranteed Discounts On Major 

Legal Matters
• Elder Law & Business Law Riders 

available for an additional fee 

For more information, visit  
PEF Membership Benefits at 

www.pef.org.

$67 per year or  
$52 through payroll 

deduction.
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Visit Membership Benefits Program at www.pef.org to learn more or call (800) 342-4306 • (518) 785-1900 ext. 243 
GREAT BENEFITS.. . . . . .GREAT SAVINGS!

Benefits available to active, dues-paying PEF members & PEF retirees. | You must have your Membership Identification Number (MIN) to purchase tickets.

1168-70 Troy-Schenectady Road | Latham | NY | 12110
PO Box 12414 | Albany | NY | 12212 | mbrequests@pef.org

Check out our insurance benefits.

Defensive Driving Classes

Please check our website for full listing of class dates.

• Improve your overall driving skills
• Reduce points on your license following the issuance of a ticket
• Improve your standing at the Department of Motor Vehicles (DMV)
• Avoid a possible court appearance
• Keep insurance rates as low as possible
• Avoid possible license suspension

Albany:   December 11                       
Binghamton:  November 19
Buffalo:   November 19  
Poughkeepsie:  December 10  
Utica:   November 19

Participate in the 6-hour course and take advantage of these 
key benefits:

For full details, contact PEF Travel

(518) 782-9045 • (800) 767-1840
1168-70 Troy-Schenectady Rd, Latham, NY 12110
M-F 9am–5pm 
email: peftravel@pef.org • www.peftravel.com

Play, Stay, Dine and Save up to $500* 
Save up to $500* on a 5 night stay at a Walt Disney Travel Co. 
room, ticket, and dining plan package for a family of 4.
Book by Dec. 21, 2016 • Travel:  Jan. 1-March 7, 2017
*Rates are subject to availability.  Excludes: Campsites, 3 bedroom villas, Bungalows at Disney’s 
Polynesian Villas & Bungalows, Disney’s Art of Animation Resort—The Little Mermaid Standard 
Rooms, Disney’s All-Star Movies Resort and Disney’s Port Orleans Resort-French Quarters.

VALUE MEMBER PRICE

Applebee’s $10 | $25 $9 | $22.50
Banana Republic $25 $22

Barnes & Noble $25 $23

Bonefish Grill $25 $23

Carrabba’s Italian Grill $25 $23

Chili’s $25 $23

Cracker Barrel $25 $23.25
CVS Pharmacy $25 $23.75
Domino’s Pizza $25 $22.50

Fleming’s $25 $23

Gap $25 $22 

HomeGoods $25 $23

JCPenney $25  $23.50 

Kohl’s $25  $23.25 

Lands’ End $25  $20.75

L.L. Bean $25 $22.25 

Macy's $25  $21.75 

Maggiano’s $25 $23

Marshalls $25 $23 

On the Border $25 $23

Old Navy $25 $22

Outback Steakhouse $25 $23

P.F. Chang’s $25  $22.50 

Panera Bread $25  $23.25 

Pier1 imports $25  $21.25

Red Robin $25  $23 

Regal $10 | $25 $9.20 | $23  

Romano’s Macaroni Grill $25 $23

Roy’s $25 $23 

Ruby Tuesday $25 $23 

Subway $25 $23.50 

T.G.I. Fridays $25  $22.50 

T.J. Maxx $25  $23 

Uno Chicago Grill $25  $22 

Gift Cards

Don’t miss out on discount & savings offers  
from PEF Membership Benefits Program!
Sign up to receive emails from PEF Membership Benefits  

Program at www.buymbp.com/pefmbpemails  
and follow us on Facebook /pefmbp.

MOVIE THEATERS MEMBER PRICE

AMC Theatres - Green (exclusions apply) $8

Bow-Tie Cinemas $6

Cinemark Cinemas  $7

City Cinemas $7.50

Dipson Theaters $6.75

Landmark Theaters  $7

Marquee Cinemas $7.50

National Amusements Multiplex Cinemas $7.75

Regal Entertainment Group Premiere   $7.50

Spectrum 8/Landmark Theaters  $7

 

Movie ticket  
monthly  

maximum
In November and December 

the monthly maximum 
increases to 40 per theater.

Coupon books are back and available for these areas:
Broome County • Buffalo • Capital Region • Elmira/Corning

Long Island • Rochester • Syracuse • Tri-County • Utica • Watertown
Hurry! Coupon books are only available  

until February 10, 2017, and only while supplies last.

$1250   each

PEF members and retirees could receive hundreds of dollars in savings, in 
addition to a special group discount of up to 10% when you use payroll or 
pension deduction.  You could also save more with MetLife Auto & Home’s 
superior driver discount.  In addition to auto and home* insurance, MetLife 
Auto & Home offers other insurance policies to meet your diverse needs, 
including:

Landlord’s Rental Dwelling • Condo • Mobile Home • Renters  
Recreational Vehicle • Boat • Personal Excess • Liability

For a FREE price quote call MetLife Auto & Home today at 
1 800 GET-MET 8 (1-800-438-6388) or   

visit them online at www.metlife.com/PEF 
Mention group code BR6.

The information provided is general information only and is not a solicitation of insurance by PEF MBP. 
*Home insurance is not part of MetLife Auto & Home’s benefit offering in MA & FL.
MetLife Auto & Home is a brand of Metropolitan Property and Casualty Insurance Company and its affiliates:  
Economy Preferred Insurance Company, Metropolitan Casualty Insurance Company, Metropolitan Direct Property and 
Casualty Insurance Company, Metropolitan General Insurance Company, Metropolitan Group Property and Casualty 
Insurance Company, and Metropolitan Lloyds Insurance Company of Texas, all with administrative home offices in 
Warwick, RI.  Coverage, rates, and discounts are available in most states to those who qualify.L0815435932[exp1216]
[All States][DC] 

Here’s a Beauty of an offer!

Voluntary Legal Service Plan
Serviced by Feldman, Kramer & Monaco—a nationally networked law firm.

• Unlimited Legal Advice, Toll-Free
• Consumer and Credit Resolution
• Creation of a Free Simple Will 
• Two Hours Free Consultation
• Guaranteed Discounts On Major 

Legal Matters
• Elder Law & Business Law Riders 

available for an additional fee 

For more information, visit  
PEF Membership Benefits at 

www.pef.org.

$67 per year or  
$52 through payroll 

deduction.
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PEF MEMBER:
REMEMBER THESE
CONTRACT DATES!

URGENT!
PEF MEMBERS:
YOUR 3-YR.
PS&T CONTRACT BALLOT 
NEEDS YOUR ATTENTION!

VOTE & MAIL 
YOUR BALLOT
BACK TO AAA  
— ASAP!!!!!!!!!!!!

iMPortant dates to reMeMber


