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Testifying before state legislative
committees, advertising, holding rallies,
writing to legislators, and writing to
newspapers and blogs
are just some of the
ways PEF and its
members are fighting
proposals in the
governor’s Executive
Budget that could hurt
the public, state
services and workers.
“We need every

member to step up and
take action if we are
going to derail Tier 6,
the shutdown of
Kingsboro Psychiatric
Center in Brooklyn, an
end-run around civil
service and many other
dangerous moves Gov. Cuomo has
jammed into his 2012-13 budget
proposal,” said PEF President Ken
Brynien.
“Not only must we act strongly, we

must act quickly and decisively, because
the governor isn’t waiting for the
Legislature to vote, much less the ink to

dry on this budget to do the things he
wants to do. He’s calling them reforms

and he’s daring us
to stop him,” the
PEF leader added.
To get started

helping PEF
influence the
governor and
legislators to make
better budget
choices and policy,
go to www.pef.org.
You’ll be greeted
by a bright orange
and black
“Warning”
message. Select
“Act Now” and
you will be

connected to PEF’s 2012 NYS Budget
Action Center. There, you will be invited to
phone, fax or visit your state Assembly
member and senator regarding a series of
budget issues.
Don’t stop there. Start sending letters

and comments to your local news media
to help educate other people about how
these budget proposals could affect them

and undermine state services.
Be alert for rallies to protest budget

proposals.
Some state legislators are holding

public forums in their districts to give
their constituents a chance to weigh in on
budget issues, so watch the news for
opportunities to speak.
PEF activists also will look for chances

to buttonhole their legislators at the
annual Somos El Futuro legislative
conference in Albany on the weekend of
March 24-25.
Many more events and opportunities to

participate will arise, so keep checking the
PEF website and PEF Information Line,
and get your name and home email
address to PEF so you can be notified by
the Active, Informed Members alerts and
PEF Online updates.
You may also “like” PEF on Facebook

and link to the union on Twitter for the
latest news and action alerts.
“You may think your voice and actions

don’t make a difference, but when they
are joined with hundreds or even
thousands of others they are a powerful
force,” Brynien said.

Your help needed now to oppose
Tier 6, bad budget measures

Fight Tier 6 in 3 easy clicks
STEP 1. Click on the ACT NOW button on the PEF website.
STEP 2. Click on the GOOD, BETTER or BEST take action button.

STEP 3. Follow
through on
your selection.

Sample Letter

Fact Sheet
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By SHERRY HALBROOK
The governor calls the many changes

proposed in his 2012-13 Executive Budget
“reforms,” but PEF Vice President Joe Fox
and other witnesses and legislators at a
joint hearing of the Assembly Ways and
Means Committee and Senate Finance

Committee weren’t sold.
“It appears, in Albany

‘reform’ is whatever you
spin it to be,” said Fox, who
presented PEF’s testimony
at the January hearing on
how the Executive Budget
would affect the state
workforce.
“PEF supports true

reforms that improve state
services, but in this case
some of the budget

proposals are way off the mark,” Fox said.
“They would undermine public service,
subvert merit and fitness and throw open
the door to cronyism, patronage and
unrestrained waste.”
Many of the legislators expressed

equally sharp concerns.
The governor’s proposal to give himself

free rein to move money and functions
among state agencies without legislative
approval prompted Sen. Liz Krueger of
Manhattan to say, “I have a great fear it
might entirely strip the legislative role in
budget negotiations.”

Pension reform
“The proposal for a new state pension

Tier 6 with dramatically reduced benefits
and increased employee costs is called a
reform,” Fox said, “but would be very

destructive to public service. It would
mean a lower standard of living for future
retirees, reduce the ability to recruit
individuals who see public service as a
career and create a mercenary mentality
where the commitment to public service no
longer exists.
“Cloaked in the guise of reform, this

proposal is about politics and placating big
business special interests, not sound
public policy,” Fox testified.
“The governor’s plan is a first step

toward ending secure pensions entirely by
introducing a 401k plan, presented as
‘optional,’ and by cutting traditional
pension benefits to the point where that’s
no longer a good option,” Fox said.
If Tier 6 was in effect today, many state

workers “would be required to contribute
more than 10 percent of their salary to the
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Exec Budget more

FOX

Fight to save Brooklyn’s health care
Story and photos by
DEBORAH A. MILES
PEF is putting up a passionate fight and

pulling out all the stops to preserve health
care services in Brooklyn.
The reason for the fight is the state’s

plans to close Kingsboro Psychiatric
Center, close beds at SUNY Downstate
University Hospital, and shift its inpatient
operations to the Long Island College
Hospital campus.
These plans would cripple mental health

care in central Brooklyn and diminish
emergency care.
Brooklyn is the single highest user of

mental health services in the state. If
Kingsboro shuts down, Kings County will
be without long-term mental health
services for its mentally ill residents.
The union has been fighting hard to

reverse the state’s decision.
The first effort came January 11 when

hundreds of Brooklyn’s health care
providers rallied and chanted in front of the
Brooklyn Bridge Marriott where Stephen
Berger, an investment banker behind the
closure plans, was participating in a forum
on Brooklyn’s hospitals.

Involving legislators
The union’s next move was a visit to

state legislators. PEF Vice President Pat
Baker, Region 11 Coordinator Jemma
Marie-Hanson and Kingsboro’s council
leader, Jasmine Wilson-LaFond, along with
dozens of members who were bused to
Albany from Brooklyn, spoke with

lawmakers January 24.
Baker told more than a dozen state

Assembly and Senate members brought
together by Assembly Member Vito Lopez of
Brooklyn, “The closing of Kingsboro is a
huge mistake. Services and jobs are at
stake. We need to take action, and we need
to take it now.”
As a result, a task force was formed by

Lopez and state Sen. Kevin Parker of
Brooklyn with leaders from PEF and the
Civil Service Employees Association
(CSEA).
Baker said the task force

has been meeting with Gov.
Andrew Cuomo.
“Until the state budget is

signed, PEF can fight this,”
Baker said. “The Legislature
can amend Article 7 bills,
which may include Kingsboro.
This is only the beginning of
our fight.”

Community awareness
Wilson-LaFond and Don Morgenstern,

PEF council leader from SUNY Downstate,
organized union volunteers to blanket the
central Brooklyn area with fliers about the
plans to close beds and shift services to
Staten Island.
Twenty-five thousand fliers were

distributed in mid-February to business
owners, residents and local churches.
Morgenstern explained why Brooklynites

need to get involved.
“If Downstate’s emergency room is

closed, it’s not an overstatement to say
some people may die. This is exactly the
type of community that needs government
services. It is not an area the state should
abandon,” he said.
PEF, along with CSEA and United

University Professions, designed and placed
ads in nearly a dozen Brooklyn
newspapers, and on billboards in bus
shelters near Kingsboro and SUNY
Downstate.
“We need to get the message out every

way we can,” Marie-Hanson said. “People in
the community
need to know
what is
happening and
what they can
do to help.”
One member

who became
aware of the
fight-back is
working on a

nationwide petition on change.org.
Another rally was held with CSEA

members in front of Berger’s Manhattan
office building February 8 that attracted
NY1 and other media outlets. Another rally
may be held in March.

Persuasive testimony
Baker also testified February 14 at a

joint budget hearing on mental hygiene.
Mental Health Commissioner Michael
Hogan was the first to testify and was
grilled by legislators about the closing of
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than reform
pension fund,” Fox said.
Both Tier 6 pension options are false

choices, he said. “Either way a new
employee chooses, he is virtually
guaranteed to have a lower benefit than
the person who held the job before him.”
Some legislators were already coming to

the same conclusions.
Assembly Member Peter Abbate of

Brooklyn said the Tier 6 proposal is “very
scary to me.”
Assembly Member Michael DenDekker

of Queens called excluding overtime pay
from the calculation of Tier 6 benefits
“absurd” and “unfair.”
Sen. Bill Perkins of Manhattan asked,

“Why would anybody in their right mind
take a civil service job (with a pension) like
that? People want something that will be
reliable for their entire careers, not going

up and down with the stock market.” (See
page 6 for more information.)

Civil Service reform
The proposed reforms to civil service

would shred the merit-and-fitness system
that protects fairness and high standards,
Fox said.
“Proposals that are supposed to reduce

costs by making it easier for the state to
hire and transfer state employees would
allow state agencies to bypass the best
qualified candidates to hire or promote
individuals with lower scores on
competitive tests or who haven’t even
taken the tests,” he said. (See page 6 for
more information.)

Service cuts, privatization
PEF also criticized the budget for

ignoring “the need for access and
accountability in the services the state
provides to its most vulnerable.”
Fox said the restructuring, closings and

consolidations proposed for the state
offices of Mental Health, of People with
Developmental Disabilities and of Children
and Family Services would eliminate or
restrict the public’s option for accountable
services from qualified public employees.
It would be much harder for these

vulnerable people to find the services they
need, Fox said. And the transparency that
comes with state services would be lost.
The Executive Budget purports to

reduce state spending on private
consultants, but Fox said, “data from the
Office of the State Comptroller shows
consultant spending will increase.”

DISCUSSIONTIME— (L) Health care providers from Brooklyn listen to a plan for action.
(Above)Assembly MemberVito Lopez emphasizes the need to maintain mental health
care in central Brooklyn. (R) PEFVice President Pat Baker listens toAssembly Member
Nick Perry at a legislative roundtable meeting January 24 inAlbany.

STARTINGTHE FIGHT BACK—More than 50 nurses and other health care workers
came to the Legislative Office Building inAlbany January 24 to speak to legislators about
saving health care services in Brooklyn.

intensifies

Kingsboro and its ramifications. Hogan
pointed out Kingsboro had failed Medicare
and Medicaid certification.
“The state is inching its way to

privatizing everything,” Baker said. “I
worked as a social worker for more than 30
years at Kingsboro. The people there are
dedicated and devoted. The problems for
certification arise from the administrators.
They let the place get run down by not
giving it the resources it needs. Kingsboro
needs the right managers who have a
vision to best serve the residents and
community with ongoing training and who
can provide solutions to problems. There’s
no reason to kill Kingsboro. Just fix it.”
After the hearing, a Staten Island

newspaper ran an article that said Hogan
has since agreed to tread slowly, referring
to closing Kingsboro, after lawmakers
expressed concern during recent budget
hearings.
“We may be making progress,” Baker

said. “However we remain diligent in this
fight to save needed health care in
Brooklyn.”
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By SHERRY HALBROOK
PEF is concerned the governor and other

proponents of a Pension Tier 6 are using a
short-term budget problem to inflict
permanent damage on middle-class
workers.
Tier 6, which is part of the governor’s

Executive Budget for 2012-13, would have
little effect on pension costs in the short-
term or on the budget.
A short-term spike in pension costs is

being used to justify the radical changes
proposed in Tier 6, but ignores that until
housing and investment speculation forced
the economic collapse in 2008, the state
and municipalities in New York enjoyed low
employer pension costs. From 1991 to
2003, employer costs in the NYS and Local
Employees Retirement System were less
than 2 percent of payroll. Employer
contribution rates were in the single digits
for 20 of the last 25 years.
The state just created Tier 5 in 2009,

which was projected to save taxpayers $35

billion over the next 30 years. It reduced the
potential for pension padding, changed
employee contributions, raised the
retirement age, and doubled the amount of
time it takes for an employee to vest. The
state has hired very few employees in Tier 5
and it will take years for them to reach
retirement.
As it stands now, the average annual

pension for a member of the State and Local
Employees Retirement System is $19,151.
How would the proposed Tier 6 affect

state workers hired under it?
Under Tier 6, the minimum retirement

age would be 65, instead of age 62, with no
option for earlier retirement even with
penalties.
They could choose between enrolling in a

traditional “defined-benefit” pension plan
and a 401k-style “defined-contribution”
plan of private investments. Their choice
would be irrevocable.
The proposal contains a provision to lock

out the possibility of future enhancements.

By SHERRY HALBROOK
Gov. Andrew Cuomo wants free rein

to hire and promote whomever he
pleases, and he’s ready to shove aside
merit and fitness provisions of the state
Civil Service Law to do it.
The governor intends to “combine” his

Office of Employee Relations with the
state Department of Civil Service, which
is supposed to act as an oversight
agency to ensure compliance by state
agencies with the Civil Service Law.
The governor calls it reform.
PEF calls it “The Teddy Roosevelt

Rolling Over in His Grave Act” because
Roosevelt was a leader in creating New
York’s civil service law to ensure merit,
fairness and fitness in public service and
to root out rampant cronyism, patronage
and waste.
PEF told state legislators at a January

hearing, “Teddy Roosevelt did not help
create an independent Civil Service
Commission and Department of Civil
Service to be run by the governor’s
appointment office. The governor claims
these changes would allow the state to
expand diversity in the workforce. If by
‘diversity’ the governor means more
politically connected people in upper
level management positions, then we
agree.”

In 2006, the Legislature created a
commission to recommend ways to make
the state workforce more diverse, but it
has not recommended any of the civil
service changes proposed in the
Executive Budget.
The governor’s proposals would:
• Allow state agencies to hire a

candidate from either an open-
competitive or promotion-eligible list for
the same title, regardless of whether the
candidate has a lower score than a
candidate on the other eligible list;
• Allow state agencies to use the

“interdepartmental promotion” eligible
lists, even if their own departmental list
is not exhausted. This, too, would permit
an agency to hire a lower scoring
candidate than one on their own eligible
list; and
• Permit non-competitive state

employees to participate in competitive
promotional exams and to transfer into
competitive positions, with the approval
of Civil Service, provided the employees
meet minimum qualifications.
That means the state could hire an

employee who has never taken a
competitive examination into a
competitive class position, and with no
objective measure of their merit and
fitness to fill the position.
“Our members have worked hard to

acquire the education, training and
experience needed to do their jobs,” said
PEF President Ken Brynien. “They have
proved their qualifications through fair
and objective testing and competition.
For the governor to shove those high
standards aside is appalling.”

Cuomo would shred Civil Service standards, rules

means giving more to get less
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Defined-benefit option
• It would take 12 years of service credit

to vest in the defined-benefit plan;
• The employer would no longer be

required to contribute amounts equal to at
least 4.5 percent of the employees’ pay.
Instead, the employer’s share would vary
based on what was needed to keep the
fund fully funded. If the employer’s
contribution to NYSLERS went above 7
percent, that excess burden would be split
with the employee and this could force
some workers to contribute 10 percent or
more of their salaries in some years. If the
employer contribution dropped below 4
percent, that reduction would be split with
the employee;
• Employees in the defined-benefit plan

would make basic contributions of between
3 percent and 6 percent, depending on
their salary grade, with those earning
more, contributing more;

• The pension benefit for the defined-
benefit option would be a maximum of 1.67
percent (instead of the current maximum of
2 percent) of “final average salary” for each
year of credited service;
• Overtime, vacation and other pay

enhancements, as well as any wages in
excess of the governor’s salary (currently
$179,000) would be excluded from the
calculation of final average salary;
• Final average salary would be based on

averaging five years of pay, but no one of
those years could increase by more than 8
percent over the average of the prior four
years.

Defined-contribution option
• Those who opt for the defined-

contribution plan would be vested after just
a year;
• The employer would contribute

amounts equal to at least 4 percent of the
employee’s salary;

• Employees in the defined-contribution
plan could opt to contribute up to 6
percent;
• If the employee did contribute, the

employer would match those contributions
up to another 3 percent, for a maximum
employer contribution of 7 percent.
• The death benefit would be three-times

annual salary, but the employer
contributions would be forfeited.
At an Albany hearing on how the

Executive Budget would affect state
employees, Assembly Member Michael
DenDekker said the austere Tier 6 benefits
would “force our children to retire on
1980s-level incomes. We’re going in the
wrong direction.”
Brooklyn Sen. Diane Savino said

benefits under Tier 6 might even force
retired public employees onto public
assistance, which would create a greater
burden on future taxpayers.

By KENNETH BRYNIEN
Last month, I

outlined a few of
the “reforms” in
Gov. Cuomo’s
Executive Budget.
Those proposals
would weaken
more than 100
years of true civil
service merit and
fitness and
virtually ensure
public employees
hired during his
administration
would have a
lesser pension
benefit than those
who held the jobs before them.
In addition to the so-called reforms,

plans are underway that will open the
door to wholesale privatization and
“Walmartization” of vital public services
to people with developmental disabilities
and mental illness.
These plans would close juvenile-

justice facilities, inpatient wards in
psychiatric centers or even the centers
themselves. Developmental centers
providing specialized services to some of
the state’s most vulnerable citizens, and
secure treatment for sexual predators
could become things of the past.

Most of these measures are being
driven by a desire to cut costs, with little
concern for those who rely on the
services. Many lack plans to
accommodate the changes in provision
of the services. All of these proposals
and plans will impact the citizens of the
state, the people who rely on the
services and those who provide them.
Fighting these proposals is a

daunting task. The
governor continues to
enjoy very favorable
approval ratings and
has done a masterful
job in using his bully
pulpit to build the
appearance of a
mandate. All the while,
he’s painting those who
oppose his proposals,
including public
employees, as obstacles
to efficiency and
champions of the
status quo.
To succeed, we must

make legislators
understand the true
potential effect of the
governor’s proposals
and articulate to the
lawmakers and the
public why we are

opposed and that our opposition is
reasonable.
We ask you, our members, to visit

your legislators, write letters, and join in
local activities to support these efforts.
All of the materials, sample letters, fact
sheets and even an online sign-up for
visiting legislators are available on the
PEF website. Be sure to contact your
local PEF leaders for more information.

Our efforts
against the
budget proposals
will culminate in
a rally at the
Capitol
Thursday, March
15. And while
our success isn’t
guaranteed,
without your
support of these
activities, the
detrimental
changes
proposed in the
budget and the
governor’s
reforms are all
but guaranteed.
I hope to see

you March 15.

It will take ‘all shoulders to the wheel’
to win this uphill budget battle

MARCH
ON THE

CAPITOL

Save the date
March 15

Budget Fightback
Rally at the Capitol
Watch the PEF website
for more information

at www.pef.org
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By LORRAINE SIMPKINS
After the PS&T contract was ratified

and took effect last fall, it took a while for
the administration of health benefits to
catch up. The Empire Plan is now trying
to correct a few errors and delays.

Preventive-care copay errors
Some members in the Empire Plan

were incorrectly charged copays for
preventive care last fall but, ultimately, it
will be up to the hospitals and other
health providers to refund the
copayments.
The Empire Plan for PEF-represented

employees lost grandfathered status
October 1, 2011, under the federal Patient
Protection and Affordable Care Act
(PPACA). As a non-grandfathered plan,
your Empire Plan benefits must include
all changes required by PPACA. One such
change is that certain covered preventive-
care services received at an in-network
hospital or from a participating provider
must be paid at 100 percent and not
subject to a copay.
Since this benefit change was

implemented on a retroactive basis,
Empire Plan enrollees who received a
PPACA-covered preventive-care service
from October 1, 2011, through November
16, 2011, were required to pay a copay.
The Empire Plan insurers are in the
process of identifying all claims that were
paid incorrectly and are re-processing the
claims to pay them in full.

UnitedHealthcare expects to complete all
the claim adjustments by the end of
February.
The insurers’ contracts with par

providers require them to make payment
to the provider. Therefore, the additional
payments are being issued to the
providers. An Explanation of Benefits
statement will be sent to affected
members notifying them that an
additional payment has been made to the
provider. The provider is responsible for
refunds to the member.
For more information on PPACA-

covered preventive services, see the
Empire Plan Preventive Care Coverage
Chart at www.cs.ny.gov.

Lipitor copay errors
Some Empire Plan enrollees who take

Lipitor were affected by a processing error
at their pharmacies related to Empire
Plan’s Lipitor “Brand for Generic”
strategy.
Effective December 1 with the launch

of the Lipitor generic version,
atorvastatin, the brand drug was changed
to a Level 1 copay while the generic
version was placed on Level 3.
Approximately six months later, the
brand name and generic drugs will switch
level designations.
When dispensing generic atorvastatin,

the pharmacist now receives a message
prompting him or her to dispense the
lower cost Lipitor at the Level 1 copay,

instead of the Level 3 atorvastatin.
However, because of a system error,
Empire Plan enrollees were incorrectly
dispensed the generic atorvastatin and
charged the higher Level 3 copay.
According to UnitedHealthcare (UHC), for
the most part, this error was corrected by
December 10, 2011, and UHC will
automatically refund affected members
for the overpaid copays.
However, the Medco mail-service

pharmacy has made some atorvastatin
copay errors since December 10. The
affected members will be notified and
receive credits to their accounts.

Opt-out payments delay
Programmatic system changes needed

to begin opt-out payments under the new
PS&T Contract were delayed and the state
Department of Civil Service told PEF it
hopes these changes could be made soon.
The opt-out payments will begin after

the system changes are completed. The
retroactive incentive amounts that are
owed to employees enrolled in the Opt-out
Program will be paid in the first check
that includes the incentive payment.
Regular opt-out payments will continue
on a biweekly basis thereafter. In future
years, the annual Opt-out Program
payments will begin with the start of the
new plan year and be included in the
closest paycheck to January 1.

Errors and delay plague health benefit changes

By SHERRY HALBROOK
PEF joined other state employee

unions and filed a lawsuit in federal
court December 28, 2011,
challenging a unilateral move by
Gov. Andrew Cuomo to raise the
percentage of premiums state
retirees pay for their health
insurance through the NYS
Health Insurance Program.
Cuomo began the

increases October 1 that
raise the retirees’
contributions from 10
percent for individual
coverage to 12 percent, and from
25 percent for family coverage to 27
percent.
The increases were not applied to

employees who retired before 1983.
Under a November 18, 1982,

memorandum of agreement between PEF

and the state and under all subsequent
PS&T contracts, the retirees’
contribution rates are fixed by the
rates specified in their contracts
when they retired.

Health insurance for retirees is
authorized under Civil

Service Law.
The unions

are challenging
Cuomo’s right to

change those contribution
rates after the employees
have retired.
The governor based his

changes on language he
slipped into a June 2011 pay bill. It was
just supposed to amend the law enough
to implement the new 2011 contract with
the Civil Service Employees Association.
Cuomo introduced the CSEA pay bill

June 22, 2011, when the CSEA

agreement was announced, and rushed it
through the Senate that day and the
Assembly the next day.
This CSEA pay bill, unlike its

predecessors, contained language that
went beyond authorizing implementation
of the CSEA agreement.
This pay bill authorized the president

of the state Civil Service Commission to
implement (with approval of the state
budget director) “modified” premiums for
state workers covered by any collective-
bargaining agreement, “pursuant to the
terms of such agreement,” as well as for
employees and retirees not subject to any
negotiated agreement.
Since Cuomo has not appointed a

president of the state Civil Service
Commission nor a civil service
commissioner, PEF is challenging the
acting commissioner’s authority to modify
the contribution rates.

PEF challenges health insurance rate hike for retirees



Although PEF’s triennial elections
process has begun to fill all statewide
offices, trustee and Executive Board seats,
special elections to fill seven mid-term
vacancies on the board are still wrapping
up. Candidates elected through the
special elections will serve through July,
and winners of the triennial elections will
take office in August.
Three of the seven mid-term vacancies

were filled when just one candidate was
certified for each of the seats following
submission of nominating petitions which
concluded January 27. Elected are:
• Ruth Madigan to Seat 165. She will

represent certain members at the
following state agencies – Police, Office of
Criminal Justice Services, Division of
Probation and Correctional Alternatives,
Crime Victims’ Assistance, Prevention of
Domestic Violence and the Corrections
Commission;
• Rocco Brindisi to Seat 207. He will

represent PEF members at the state
Insurance Fund in PEF Regions 1-9; and
• Scott Harms to Seat 220. He will

represent PEF members at the state
Workers’ Compensation Board.
Balloting is underway for Seats 245

and 275. Alan Posner and Edward
Swierkowski are vying to fill Seat 245,
which represents members at the state
Labor Department in PEF Regions 10-12.
Teresa Lefler and Maureen Hogle are the
candidates for Seat 275, which represents

certain members at the state Office for
People with Developmental Disabilities in
central New York. Ballots for these seats
must be returned to the American

Arbitration Association by March 14.
No candidates were certified for Seats

35 and 155.
— Sherry Halbrook
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Three mid-term Executive Board vacancies filled

PEF Exec Board told
some DOT contractors cut
By SHERRY HALBROOK and KIM PARTRIDGE
The PEF Executive Board spent much of the time at its August 2011

meeting in Albany discussing PS&T contract negotiations and related
layoffs, and tweaking changes to the 2012 state and federal legislative

agendas that were later approved at the 2011 PEF convention.
In addition, the board reviewed and approved the rules for the union’s 2012

triennial elections. And it endorsed several candidates in the November 2011 general
election.
The board also received and discussed other reports, including those of President

Ken Brynien on a variety of issues.
Brynien said managers at the state Department of Transportation might, at long

last, be heeding PEF’s criticisms of the agency’s dependence on expensive private
consultants. He said DOT had laid off 27 consultants in the week prior to the board
meeting.
Likewise, the state had begun trimming its large salaries for some managers at the

Civil Service Commission and the Liquor Authority.
The president said PEF gained 260 members in Region 4 as a result of the merger

between SUNY Upstate University Hospital and Community General Hospital.
PEF, Brynien said, was continuing its efforts to save energy and spare the

environment by renovating the lighting system at its headquarters in Albany. The
reduced energy consumption, he said, is projected to reduce costs by 12 percent to 15
percent and also eliminate 77,000 pounds of carbon dioxide emissions annually.
The president also had some bad news to report, including the failure of Higher

Education Services Corp to file timely bids for performing certain work related to
federal student aid. This failure, he said, could jeopardize the agency’s funding.

Time to pick your state legislator?
Unusual as it may seem, you may

need to go to the polls March 20 and pick
a candidate to represent you in the state
Legislature.
Special elections are being held that

day to fill five mid-term vacancies,
including one in the Senate and four in
the Assembly.
The Senate vacancy is in District 27,

which was represented by Carl Kruger. The district is in Brooklyn.
The Assembly vacancies are:
• District 93 is in Westchester and was represented by Mike Spano;
• District 100 includes all or parts of Dutchess, Orange and Ulster

counties. It was most recently represented by Tom Kirwan;
• District 103 also includes part of Dutchess County, as well as Columbia

County. It was represented by Marc Molinaro; and
• District 145 is in Erie County. It was represented by Mark Schroeder.
At its meeting March 1 and 2 in Troy, the PEF Executive Board will decide

whether to endorse candidates in these elections. So, if you live in one of the
districts listed above, you may check with your PEF regional office for any
PEF endorsement information before you vote. — Sherry Halbrook

Important corrections to PEF
Triennial Elections information
Some errors appeared in the Executive Board

constituencies described in the PEF Triennial
Election Rules published in the February 2012 issue
of The Communicator. Please note the following
corrections:
• Board Seat 7 – Should have included, “and

Agency code 21065- Statewide Financial
Services” before the word “NOT;”
• Board Seat 80 – Should have said “Nurse IIs,”

instead of “Nurse IIIs;”
• Board Seat 81 – Should not have said, “All titles

except 5506220 and 5506230;”
• Board Seat 97 – Should have said “HSC

Syracuse” before the words “T&R Center Specialty
Nurse; and it should have said “(28110, 28118)”
following the words “Last names M through Z;” and
• Board Seat 480 – The word “Audit” should have

been replaced with “OPTS.”
In addition, the total number of board seats for

Tax and Finance in PEF Region 8 should have been
“5,” instead of “3.”



What’s good for labor is usually good
for seniors, too. For
example, buying good
American-made products
supports well paying jobs
and is good for us all.
Likewise, well run

pension funds with low
administrative costs
benefit both workers and
retirees, because they
cost less when we are
working and provide a
guaranteed benefit when
we retire.
But what’s bad for workers can also be

bad for seniors. New York is poised to
create yet another retirement tier that’s
being pushed by anti-union, anti-
government interest groups. Moving from
defined-benefit pensions plans to 401k-
style investment accounts shifts the risk
onto employees and retirees. It forces
Americans to work longer and retire older.
That’s neither good for labor, nor retirees.

Rapidly growing health care costs hurt
employers, labor and seniors.
Increasingly, public employers are trying
to shift those cost increases onto
employees and retirees. This trend will
continue as long as public employees and
retirees are vilified for the good insurance
and pensions we’ve earned.
In a recent Time magazine interview,

multibillionaire Warren Buffett said, “We
need to reform health care. It’s a
tapeworm in America, one that cuts
competitiveness (for American companies
in global markets) far more than taxes do.”
Buffett hit it right on the head. The

Affordable Health Care Act of 2010 is a
good start, but it falls short and has too
many flaws. What we need is a universal,
single-payer system such as Medicare for
all.
The debate going on in this country

right now is critical for the future of us all.
On one side, the wealthiest 1 percent
contends the other 99 percent of
Americans need to fend for themselves,

without the security of government
programs such as Social Security and
Medicare or the protections of
government-regulated financial markets or
safeguards for our air, water and food
supplies.
The other 99 percent of us say we need

our government to do the most good for
the most people, that we are all in this
together, and these issues are about
fairness.
Buffett, always a maverick, sides with

the 99 percent and in that magazine
article he refers to Martin Luther King Jr.’s
comment, “The law cannot change the
heart, but it can restrain the heartless.”
“Isn’t that,” Buffett asks, “what

government is all about?”
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A message from PEF Retirees President Jim Carr

Workers, seniors share common issues
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CARR

Retiring? Join PEF Retirees now!
Membership equals benefits.

Contact PEF Retirees
at 800-342-4306, x 289 or

PEFRetirees@pef.org

WHAT CARE FEELS LIKE.

MORE SMILES. 
MORE CARE.GHI Preferred Dental Plan for PEF Retirees

• A� ordable premiums
• Broad national access
• Convenient payment options through pension deduction or direct debit.
 Sign up today and put your bill paying on autopilot.

Also learn about MBP’s:
• Vision discount plan (no cost)
• Identity theft protection (no cost)

Visit www.buymbp.com/dental

Dental Plan Coverage underwritten by Group Health Incorporated (GHI) and HIP Health Plan of New York (HIP).

Administered by the PEF Membership Benefi ts Program
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month. Add’l Anytime Min.: Up to $0.45/min. Nights: Mon-Thurs. 7pm-7am; Wknds: Fri. 7pm-Mon. 7am. Partial min. charged as full min. Requires $10 Premium Data add-on for smartphones. Any Mobile, AnytimeSM: Applies when directly dialing/receiving standard voice calls between domestic wireless numbers as 
determined when the call is placed using independent third-party and Sprint databases. Standard roaming rates/restrictions apply. Only available with select Sprint plans and while on the Nationwide Sprint or Nextel® National Networks (excludes calls to voicemail, 411 and other indirect methods). Messaging: Includes text, 
picture and video for domestic messages sent or received. International messages sent or received from the U.S. are $0.20/msg and from outside the U.S. are $0.50/msg. SMS voice messages may incur an additional data charge of $0.03/KB. Data: Premium content/downloads (games, ringers, songs, certain channels, 
etc.) are add’l charge. Text to 3rd parties to participate in promotions or other may result in add’l charges. Sprint TV® includes select channels. For full Sprint TV lineup, visit sprintchannels.mobitv.com. Content and channel lineup subject to change. GPS reliability varies by environment. International services are not included. 
Email includes use of Sprint Mobile Email, Microsoft Direct Push technology via Active Sync™, Versamail, IBM Lotus Notes Traveler® or BlackBerry® Internet Service (BIS). Voice/Data Usage Limitation: Sprint reserves the right, without notice, to deny, terminate, modify, disconnect or suspend service if off-network usage 
in a month exceeds: (1) voice: 800 min. or a majority of minutes; or (2) data: 300 megabytes or a majority of kilobytes. Prohibited network use rules apply. As advertised, and notwithstanding those restrictions, engaging in such uses will not result in throttling (limiting data throughput speeds) for customers on unlimited 
data-included plans for phones, but could result in other adverse action. See in-store materials or sprint.com/termsandconditions for specific prohibited uses. Direct Connect®: Nextel and PowerSource™ devices operate on the Nextel National Network. Sprint devices operate within certain EVDO Rev A coverage areas on 
the Sprint 3G network. Group Connect®: Group Connect (21 max. participants) currently operates between parties on the same push-to-talk network platform. International Direct ConnectSM not included. Individual-Liable Discount: Available only to eligible employees of the company or organization participating in the 
discount program (requires ongoing verification). Discounts are subject to change according to the company’s agreement with Sprint and are available upon request for select plans (monthly service charges only). No discounts apply to secondary lines, Add-A-Phone lines or add-ons $29.99 or less. Other Terms: Nationwide
Sprint Network reaches over 280 million people. The Sprint 3G network (including roaming) reaches over 282 million people. Coverage not available everywhere. Not combinable with other discounts. Other restrictions apply. See store or sprint.com for details. ©2012 Sprint. All rights reserved. Sprint and the logo are 
trademarks of Sprint. Other marks are the properties of their respective owners.

The Everything Data plan for all phones.  
No throttling. No metering. No overages.  
All while on the Sprint network.

Sprint is the only 
national carrier with 
truly Unlimited data.

Special offer for 
of NEW YORK STATE

employees

shop here: sprint.com/newyorkstate

N125033 
MV1234567

Visit a local Sprint Store: sprint.com/storelocator

Unlimited data on the Everything Data plan 
Price after discount. Reg. $79.99/mo. ($69.99 Everything Data Plan 450 + nondiscountable 
$10 Premium Data add-on.) Requires a two-year Agreement. Roaming and prohibited 
network use limitations apply. Other monthly charges apply. See below.**

Mention this code to 
claim your discount.
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By MARTY O’CONNOR
Gov. Cuomo is trying to force a

defined-contribution, or 401k type,
retirement plan on public employees.
He calls it an “option” for new hires,

but he knows better. He designed the
defined-benefit alternative plan to be so
odious new state and other public
employees wouldn’t choose it.
Imagine you are 24 years old, just

starting out and things are tight
financially. You can choose to contribute
at least 4 percent to 6 percent of your pay
to a defined-benefit pension that requires
you to work for the next 41 years before
you see a penny. Or you can pay nothing
and let your employer contribute 4
percent, take the account with you if you
leave and access it at age 59-and-a-half.
What would you do? Exactly what Gov.

Cuomo expects you to do.
He doesn’t care about your future

beyond the next five years. He doesn’t
care that those new public employees,
nurses, parole officers, engineers,

teachers, firefighters and police officers
will likely be working well into their 60s
because their defined-contribution
retirement account is too low to retiree.
He even refers to them as the “unborn.”
They’re not his problem.
The governor is making his buddies on

Wall Street happy, and that’s all that
really matters.
Want to see how serious this issue is

for his well-heeled pals? When state
Comptroller Thomas DiNapoli spoke out
against the Tier 6 pension proposal in
February, he was attacked that same day
by the Business Council, National
Federation of Independent Businesses
(NFIB), Unshackle Upstate and New York
City Mayor (and billionaire) Michael
Bloomberg. Coincidence? Right.
This is about class warfare. As multi-

billionaire Warren Buffet has said, the
wealthy have the “nuclear bomb” because
they have the lobbyists. They also have
Cuomo.
The governor raised health insurance

costs for public
employees who
retired as long
ago as 1983, rather than raise taxes on
his wealthy supporters.
The average pension for a New York

public employee who retired in 1983 is
just $9,285. Those retirees won’t be
offering the governor free flights on their
private planes, so they don’t matter.
If this is not the government we want,

we must stand up and say, “Enough! The
assault on the people who actually do the
work in this country and this state stops
now!”
This fight is not about us. It is about

our children and their children. Unlike
Gov. Cuomo, we care about more than
just the next presidential election cycle.
His Tier 6 pension scheme is a bad

deal for New York and for the New Yorkers
of today and tomorrow.
We must stand together now and show

the governor and his wealthy buddies
New Yorkers still have the real power.

Tier 6 would only feather
the nests of the wealthy
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Fact sheet combats workplace bullying
By DEBORAH A. MILES
A new fact sheet on how to

deal with bullying and co-
worker conflict is now available
to PEF members, as a result of
the almost daily reports about
incidents occurring from Long
Island to Buffalo. It is a
problem that is getting worse
as short-staffing and cutbacks
trigger tempers.
“This fact sheet is the first of its kind

produced by a labor union in the U.S.,”
said Jonathan Rosen, PEF director of
occupational safety and health.

“It’s important for members to address
the problem and not suffer in silence,”
added Kathy D’Arminio, PEF health and
safety chair.
“The fact sheet reminds people to

document all incidents and outlines
efforts to remedy the problem
organizationally and individually. It
advises members to talk to a union
representative, supervisor, top manager or
trusted colleague for help,” she said.
PEF Vice President Pat Baker, a key

figure in the fight against workplace

violence, said, “This is an ongoing
battle, but the union is making
progress. This fact sheet will not
only help guide members to resolve
an issue they may be experiencing,
but it also will benefit
administrators in helping to make
their workplaces safer for all.”
PEF addressed bullying and co-

worker conflict when it partnered
with the University of Maryland

(UMD) in a federal project funded by the
Centers for Disease Control and
Prevention.
The first phase was a questionnaire

survey given to workers in five state
agencies in 2009. Approximately 40
percent of the 13,000 respondents said
they had been ignored, shunned,
humiliated or ridiculed during the prior
six months. Ten percent said they were
bullied.
As a result, PEF and UMD developed a

pilot intervention program to prevent co-
worker conflict at the state Department of
Taxation and Finance.
“This agency was selected because it

has a high-functioning workplace-

violence-prevention committee,” said Matt
London, PEF health and safety specialist
and project manager .
Todd Kerner, a PEF Executive Board

member at the tax department, said a
stressful environment contributes to co-
worker conflicts.
“Our goal is to help people resolve a

conflict before it becomes a full-blown
crisis or outright bullying. To accomplish
this, a training session has been planned
for staff in the Buffalo and Rochester
district offices, and a call center,” Kerner
said.
The training will take place in March.

Kerner said it was a cooperative effort
between the health and safety committee
and the agency’s human resources
department.
London said an effective program

should include the development of policies
for proper conduct, procedures for
reporting incidents, safeguards against
retaliation, and provisions for fair and
timely investigations of alleged incidents.
If you are interested in the fact sheet,

you can download it from the PEF website
at www.pef.org/health-and-safety.

By DEBORAH A. MILES
For the past four years, nurses who

work at the state Department of
Corrections and Community Supervision
(DOCCS) have seen some improvements
in their working conditions. That’s due to
the forming of a separate nurses
subcommittee, established by PEF and
DOCCS at a labor-management
conference at Lake Placid in 2008.
PEF Labor-Management Chair Tom

Donahue and Commissioner Brian
Fischer helped establish the
subcommittee, allowing it to work in a
cooperative manner to identify and
address specific nursing issues.
“The committee is very functional,”

said Tim Quain, a committee member
and nurse at Clinton Correctional
Facility. “It’s probably one of the better
committees in all of the state, as far as
both sides actually sitting down and
working out issues.”
One example is scheduling. Quain said

each facility had its own system, even
deciding who would work when and
where on a day-to-day basis. Now,
because of discussions at the table, some
general rules have been developed.
“Labor looks at how something affects

a person. Management looks at how it
affects DOCCS in general. At the

subcommittee meetings, we have the
opportunity to show management how a
certain situation is affecting a nurse. With
open communication, we can suggest how
to deal with an issue.”
Barb Touron, subcommittee chair and

a nurse at Riverview Correctional Facility,
said, “There are a lot of advantages to
having a nurses’ subcommittee. We did a
lot of talking about mandatory overtime.
It helped tremendously. A lot of little
things also get resolved at the meetings.”
One of the things the subcommittee is

discussing currently is the Telemedicine
system with Erie County Medical Center.
Telemed, as it is commonly called, allows
nurses to visit with physicians live over
video for an immediate-care plan. Quain
said both the nurse and doctor can see
each other on a television screen.
“It works through telephone lines, and

the television works as a monitor. For
example, a nurse could place a
stethoscope on a patient and a doctor can
actually hear what is going on with that
patient. Nurses now have a source for
information for patients who require a
higher level of care,” Quain said. “That’s a
result of the subcommittee.”
Jemma Marie-Hanson, chair of the

nurses committee, said the positive
outcome from the DOCCS nurses

subcommittee should be an inspiration to
other nurses to develop their own
subcommittees.
“Many things get resolved at the labor-

management (L-M) table. Nursing issues
are special. Anything that involves the
health care of a person needs special
attention. I would recommend nurses at
all facilities consider forming a local L-M
subcommittee,” Marie-Hanson said.
To start one, Quain recommended

selecting a good topic and develop a
rapport with management.
“Be careful what you ask for. I’ve found

at L-M meetings, when things don’t go
well, it’s because no one has a solution.
Have a solution and ask management to
take a look at it. Sometimes, that’s all it
takes to get them to step over the line and
say, ‘You know, that may be a better way
of doing something.’”
Touron said to get a subcommittee off

the ground, nurses should contact their
PEF council leader or steward to help
canvass staff for participants.
“Issues don’t get resolved if no one

talks about them,” Donahue added. “The
DOCCS nurses subcommittee is a model
for others to follow.”

Nurses subcommittee becomes role model
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By DEBORAH A. MILES
The Violence Against Nurses Law has

been in effect for nearly a year and a half.
It states that an assault on registered or
licensed practical nurses while on duty is
a Class D felony.
Yet, some nurses and law enforcement

officials aren’t aware of the law and what
should be done when a nurse is
assaulted.
To help remedy this, PEF’s

Occupational Safety and Health
Department and Nurses Committee have
prepared a Survival Handbook to educate
and guide nurses. It provides valuable
information such as if you are taken to an
emergency room for treatment, be sure to
tell the staff it was a work-related assault,
so medical expenses are billed to workers’
compensation.
“One of the main things a nurse must

do is report and record the assault,” said
PEF Health and Safety Chair Kathy
D’Arminio. “The first priority, of course, is
to receive any necessary medical attention
and make sure the area where the
incident occurred is safe for other staff
and patients. But if it’s not reported, it
didn’t happen.”
In some areas such as Albany County,

the cooperation of the district attorney’s
office has helped enforce this law and
bring justice to victims. One of the first
cases to result in an attacker’s sentencing
took place November 4. A Capital District
Psychiatric Center patient, Terry James,
received five years in state prison and five
years under parole supervision for
brutally assaulting a nurse, Judy
Rychcik.
While this was a step in the right

direction, there have been subsequent
assaults on nurses where nothing was
done.
“It’s unfortunate some people still

think being assaulted is part of the job,”
D’Arminio said. “That’s not the case, and
we must to bring this law to the forefront.
“PEF nurses are very dedicated. I’ve

talked to many of them and it’s difficult
for some of
them to change
gears and
realize that
mental illness
is not a free
pass for
violence.
Criminal
justice
authorities
should not
dismiss cases

routinely because the assailant has a
mental illness or other disability,”
D’Arminio added.
“There are a number of details listed in

the handbook,” said Jemma Marie-
Hanson, chair of the Nurses Committee
and PEF Region 11 coordinator.
“For example, if during the assault,

exposure to another person’s blood or
other potentially infectious material
occurs, post-exposure protocols must be
implemented by the employer.”
The handbook explains how to

distinguish if an assault is a felony or
harassment. For example, a broken nose
may not always result in a felony charge,

but a complex broken nose may.
“It’s important to keep and provide

medical records to help prosecutors work
within the law,” D’Arminio said. “Just as
Judy Rychcik took the lead with her
courage to address what her attacker had
done, we urge other nurses not to keep
silent anymore. Our goal has always been
to protect our members. But it is also up
to our members, management and
district attorneys to work together and
use this law.”
If you would like a copy of the

handbook on Violence Against Nurses
Law, visit the PEF website or call
800-342-4306 ext. 336.
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Assaulted on the job? Here’s what to do

NURSES SURVIVAL POSTER — Design by Mario Bruni

SAVE THE DATE

Tues. May 22

Nurses
Lobby
Day



American Cancer Society seeks PEF volunteers for study

By DEBORAH A. MILES
Being selected as “Teacher of the

Year” is an honor unto its own. The
teacher who received the award this
year is not only an educator admired
by his peers and colleagues, he has the
gift of working with high school and
college-age students who are juvenile
offenders.
It’s a challenging job, but PEF

member James LeCain is making a
difference in their lives, and it hasn’t
gone unnoticed.
LeCain teaches at the Brookwood

Secure Center in Claverack that is
operated by the state Office of Children
and Family Services (OCFS). He was
honored by the State Bar Association’s
Law, Youth and Citizenship Committee
with the Emil Zullo Distinguished
Service Award, as the 2011 Teacher of
the Year. It was presented to him in
January.
The award is named in honor of the

late Emil “Butch” Zullo, a social
studies teacher at Kingston High
School. It recognizes a New York
educator who has made an
outstanding contribution to law-
related education and whose efforts
foster understanding of the legal and
judicial systems, as well as civic
responsibilities and rights.
“I was very surprised, pleased and

honored to receive the award,” LeCain
said.
LeCain, who retired from the U.S.

Army after 22 years of service, has
devoted the last 12 years to teaching
Brookwood’s juvenile offenders who
are sent to OCFS by the courts.

He teaches high school and college
courses such as history, English,
cultural diversity, criminal justice and
political science. He also participates
in the highly acclaimed national “We
the People” curriculum.
He was one out of 50 teachers in the

U.S. who was selected to attend the
“We The People” courses, which fall
under the Center for Civic Education.
“It’s a fantastic program,” LeCain

said. “The students compete against
each other and learn about the U.S.
Constitution and amendments.”

He is equally enthusiastic about the
college program that was launched at
Brookwood just over a year ago.
“Among the students, it is getting to

be very popular to be in the college
program. It has sparked their interest.
Currently, we have 15 students in the
full-time college program. We kicked-
up the GED (General Educational
Development) program, and as a
result, we are getting more students
interested in the college program.
“One of the high points includes

people from the community who come
and speak about their area of
expertise. That has become a very
successful part of the curriculum. The
kids really enjoy that,” he said. “It is
also valuable because it teaches them
socialization skills. I have been so
pleasantly surprised by the amount of
volunteers we have had.”
LeCain said the college program is

working out very well. The curriculum
not only educates and motivates
students, it brings out their desire to
learn.

“On a daily basis, we do a very good
job,” he said. “There are many
students who come to mind who have
made an effort to learn. We have two,
right now, who are close to having
more than 40 college credits, so they
are closing-in on earning their
associate degrees. That would be
fantastic.
“I hope I make a difference. Even if

the numbers aren’t huge, if a couple of
kids turn their lives around because of
what they experienced here, and part
of that is me, that’s all the reward I
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BEING HONORED— James LeCain
receives the 2011 Law, Youth and
Citizenship Committee’s “Teacher of the
YearAward.” Beth M.Pelligrino,
education director at Brookwood Secure
Center in Claverack, presents the award.

Teacher honored for turning
around lives of juvenile offenders

The American Cancer Society is
launching a cancer-
prevention study (CPS-3)
to help determine the
factors that cause or
prevent cancer. The
study’s ultimate goal is to
eliminate cancer as a
major health concern for
future generations.
The society specifically requested

participation from PEF and Civil Service

Employees Association members, as it
holds state employees in
high regard.
Volunteers between the

ages of 30 and 65-years-old
are needed who have never
been diagnosed with cancer,
and are willing to commit to a
20-to-30-year study.
Participants will be required to

complete periodic surveys every two to
three years.

The American Cancer Society hopes to
enroll 300,000 adults from various ethnic
and racial backgrounds throughout the
United States.
Those living in the Capital Region who

would like to participate, should sign-up
Wednesday, March 28 at a table on the
concourse of the Empire State Plaza.
Sign-up begins at 10 a.m.
For more information about the study,

visit www.cancer.org/cps3.
— Deborah A. Miles
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Story and photos by
DEBORAH A. MILES
Ten years ago, Keston Keane and

Jeremiah Beauvilet were running the
streets, hanging with the wrong people and
making bad decisions. Their actions landed
both of them in prison. In their wildest
dreams, they never imagined themselves
working in an optics department, making
eyeglasses for people throughout the state.
Today, these two young men are doing

exactly that. They are not only helping
others with vision problems, they are
seeing life through a new set of lenses
themselves.
This transformation of sorts has

happened at the Wallkill Correctional
Facility in Ulster County under the
direction of a few devoted men, including
PEF member John Raw.
Raw, who supervises the training and

laboratory production in the optics
department, said 350-400 pairs of glasses
are shipped out each day. Wallkill
produces them for all the inmates in the
state, and for most Medicaid recipients in
New York.
“The inmates interested in the program

start out with a basic math test. It’s geared
to see if they are paying attention, and you
don’t have to know optics to pass the test,”
Raw said. “It does show me if they have a
desire to learn, or a sort of acumen for
math. I get into formulas and different
optical concepts in the class, so I want to
make sure the person coming in can

absorb what I am teaching.”
The optics department employs 95 to

110 inmates who earn a starting salary of
26 cents per hour. It gradually increases to
42 cents, and the highest an inmate can
earn in this program is 65 cents per hour.
Some work in shipping and receiving,
others enter data, while most learn the
craft of making lenses. They work seven
hours a day, except for those who are
highly motivated and can work a few extra
hours.
“The inmates like to spend time here,

rather than going back to their cells,” Raw
said. “I like to push them. I stress them out
sometimes. It’s good for them, because it
makes them work and it makes them think
about what they are doing. If they are not
challenged, they are just doing a routine
job.
“The teaching never stops. We begin

with the basics and then we get into the
technicalities of making lenses. We work
with the guys continuously to help them
make the different glasses. There are
varying degrees of difficulty,” he said.
The result of their work speaks

volumes. Of the 350-400 pairs of glasses
produced each day, only two or three are
returned.
“Mostly, it’s a minor thing such as the

wrong frame color. It’s not usually a lens
problem.
“Some of these guys are very good at

what they do. Some of them have gotten
jobs in the field upon being released and

have worked their way up to managerial
positions. It’s not like they are going to an
entry-level position. They have the
potential to earn a very good living,” Raw
said.
A few of the men who were released and

went on to get good jobs have returned to
visit the optics department.
“They talk to the inmates and tell them

the opportunity is here. It gives the guys
who are here inspiration to work harder,”
Raw said.
The purpose of the program isn’t only to

train the inmates for a potential career, but
to help build character.
Keane and Beauvilet both described it

as “beautiful.”
“This has opened my eyes to a new

world. It has given me an opportunity, not
only for a career but a new life. It has made
me more compassionate to the plight of the
blind and people with vision problems.
Now I have a purpose. I’ve been
incarcerated going on 10 years. Of all the
programs I’ve been in, this one has no
limits. When they see you go above and
beyond, they help you to learn further. It’s
not a rinky-dinky program. It’s what you
make it,” Keane said.
“Mr. Raw is an excellent teacher,”

Beauvilet added. “He knows the craft. He’s
stern, but I look up to him as a father
figure. He helps us become
better people, as well as
better employees.”

A new vision!
ONTHE JOB — Jeremiah Beauvilet works on etching lenses under the direction of
PEF member John Raw in the Optics Department atWallkill Correctional Facility,
while Keston Keane measures the frame for a pair of eyeglasses.
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Quit Today.

Quitting
smoking
is difficult.
Telling your children
you have lung cancer
is almost impossible.

Call 1-866-NY-Quits
or visit nysmokefree.com

Women’s Program 4th annual health fair

Embrace, Enhance and
Empower Women

The PEF Region 8 Women’s Program
will hold its fourth annual free health fair
Saturday, March 10, from 9 a.m. to 2 p.m.
at the New York State United Teachers
(NYSUT) headquarters in Latham.
This year’s theme is “Embrace,

Enhance and Empower Women.”
Maddie Shannon-Roberts, program

chair, said the event was designed to
encourage women, especially those in
leadership roles, to create a healthy
balance in their lives.
“Focusing on our health now, rather

than later, is important,” Shannon-
Roberts said. “The workshop leaders and
vendors will help educate participants on
how to create a physical, mental and
spiritual balance in their lives.”
Some of the highlights of the day will

include a workshop on pay equality, how
to deal with domestic violence and spot
unhealthy relationships. There will also be

cancer and other health screenings and a
heart health symposium.
“March being National Women’s Month

is an ideal time not only to honor women,
but to involve women in discussions of
issues that affect our health and well-
being,” Shannon-Roberts said. “This
health fair will address a myriad of topics
that are important to women on many
levels.”
Brunch will be provided at a cost of $5.
If you are interested in attending,

please RSVP to mshannon-roberts@
pef.org or call 518-785-1900 ext. 215 by
March 5.
The Women’s Program and NYSUT are

event hosts. The co-sponsors include the
2010 Census, United Steelworkers
Women’s Program, United Sisters of New
York Inc. and the Coalition of Black Trade
Unionists.

— Deborah A. Miles

Join Region 9
leaders, activists
at conference
Are you a PEF member in Region 9, the

lower Hudson Valley?
Would you like to join the region’s other

leaders and activists the weekend of
March 24-25 in Callicoon for an intensive
training conference?
The event is being held at the Villa

Roma, 356 Villa Roma Road and begins
with registration and a continental
breakfast Saturday, and ends with lunch
Sunday.
The conference is designed to

invigorate and arm you with knowledge
and skills to motivate your fellow
members. You will also gain a better
understanding of PEF and the major
issues facing all of the Region 9 divisions,
while building closer bonds with other
activists, leaders and PEF staff.
Please contact the PEF Region 9 field

office at 845-473-5022 immediately if you
are interested in attending this event.

— Sherry Halbrook



PEF Women’s
conference set
for March 3

The PEF Women’s
Program is holding a
conference
Saturday, March 3,
from 9 a.m. to 3 p.m.
at PEF headquarters
on Route 7 in
Latham.
A $15

registration fee
will cover
workshops and
lunch. The
workshops
include a look
at the role of
“Women in the
Labor

Movement,” how to minimize your
“Occupational Stress” and a review of “The
Many Roles of a PEF Steward.”
To let the committee know you will

attend, please email Vernetta Chesimard,
Region 10 coordinator and Women’s
Program chair, at vchesimard@pef.org or
Executive Board member Angel Cook at
acook@pef.org. — Sherry Halbrook

“Old-fashioned health care
for the entire family –

in a state-of-the-art facility."

HIS PRACTICE IS OFFICE BASED:

Dr. Zev Brandel
516-868-3080

2504 Grand Avenue, Baldwin, 11510

BALDWIN, NY ... DR. ZEV BRANDEL

Dr. Zev Brandel�
Practicing in Baldwin for nearly 14 years and

caring for patients age 7 to adulthood.

Merrick Road

Gr
an

d
Av

e.

Foxhu
rst

Road

BROOKLYN/STATEN ISLAND (718) 622-3500
BUFFALO (716) 893-7299

CAPITAL REGION (800)-942-4327
ITHACA/HORSEHEADS (607) 271-9783

NANUET (845) 623-5020
N. SYRACUSE/POLASKI/ONEIDA (315) 452-1600

ONEONTA (607) 432-3484
VESTAL (607) 797-9020

YONKERS/YORKTOWN (914) 968-7555

You Won’t Believe How Far Digital Hearing Aids Have Come

HEARING CENTERS

Professional Directory
Advertising in this publication does not represent an endorsement by PEF or its members.
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V
vWOMEN’S T-SHIRTS

ONLY $25 DONA
TION

LIMITED QUANTITY

Advertise in The Communicator, the news magazine and
website of the NYS Public Employees Federation.

The Communicator is an effective, economical vehicle to
bring your message into the homes of doctors, dentists,
attorneys, scientists, engineers and thousands of other
professionals. Tie your advertising investment into this exclusive
market. It’s a perfect fit.

For advertising information contact:
Kathi Blinn, Advertising Director

at 518-785-1900 Ext. 276 or 800-342-4306
email: kblinn@pef.org

www.thecommunicator.org • www.pef.org

Tie your business into our
54,000 white collars.
It’s a perfect fit.
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� Cash Rebates when you buy or sell a home
(MUST call 1-800-456-7839 ext. 4025 prior to contacting an agent.)

� Concierge Services available in select areas
� Moving Services available

� Mortgage Financing Assistance
� Itʼs a Great time to buy a home!

MBP

B U Y I N G O R S E L L I N G A H O M E ?

Before you begin ...
Call us for information and eligibility

1-800-456-7839 ext. 4025
or email us at

helpmemove@cbpp.com

NYS PEF Friends & Family Program

www.ColdwellBankerPrime.com

Professional Real Estate assistance for all PEF membersCOMPREHENSIVE HEARING

HEALTHCARE

Advanced Technology
Digital Hearing Aids

Hi Fidelity Custom
Musician’s Earplugs

(518) 783-3110, Ex. 3004

ACCEPTING ALLMAJOR INSURANCES
INCLUDING NYS EMPIRE PLAN

Dr. Laura Brodsky
Audiologist

Capital Region Health Park
711 Troy-Schenectady Road, Latham

(Northway Exit 6)

Delmar Health Center
250 Delaware Avenue, Delmar

THE AUDIOLOGY CENTER

PHYSICIANS, P.C.
www.communitycare.com

NASSAU COUNTY SUFFOLK COUNTY

ORAL SURGEON ORTHODONTIST

Complete dentistry all on premises.
Participating PEF Dentist — We accept the dental schedule
of payment as payment in full for all covered procedures.

PEF Participating Dentist Since 1980

Levittown
3601 Hempstead Tpke

(516) 579-7577
Massapequa
5454 Merrick Road
(516) 798-3300
Valley Stream

417 West Merrick Road
(516) 568-0448

Mitchell Brookstone, D.D.S.
1228 Wantagh Avenue, Wantagh

(516) 826-1666

Schreiber & Kahn, D.D.S.
28 N. Merrick Avenue, Merrick

(516) 378-1033
146 Newbridge Road, Hicksville

(516) 932-6200

Babylon
400 West Main Street
(631) 422-6066

Hauppauge
111 Smithtown Bypass

(631) 724-0900
Riverhead

East Suffolk Dental, P.C.
1149 Old Country Road

(631) 369-7400

Caplin Goldberg
Dental Group

Family Care Program
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Toll Free: (855) 4IC-BAIL
Cell: (646) 579-1184

WWW.ICBAILBONDS.COM

Iraida Calderon
LICENSED BAIL BOND AGENT

BAIL BONDS
Get me out!

Call I. C.

SERVING ALL OF N.Y. STATE
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COMPLETE EYE CARE

Visit our new State of the art office
3140 Troy-Schenectady Road, Niskayuna, NY 12309

518-782-7777 � www.mabelchengmd.com

ACCEPTING EYEMED AND MOST INSURANCES
SAME DAY OPTOMETRY APPTS. AVAILABLE FOR GLASSES

Board Certified SpeCializing in:
� small incision cataract surgery
� glaucoma management
� dry eye management
� adult and pediatric eye exams
� diabetic retinopathy
� macular degeneration
� laser surgery: including glaucoma and retina
� refractive surgery: LASIK and PRK

Mabel M.P. Cheng, M.D.

Introducing the newest technology in
cataract implant surgery

RESTOR,TECNIS MULTIFOCAL,
CRYSTALENS and TORIC IOL

In-Office Optical Shop

Focus Optical

ALBANY ADVANCED
DENTAL CARE

Comprehensive Family and
Cosmetic Dentistry

� Now Accepting New Patients
� Emergencies Seen Promptly

� GHI and CSEA participating
provider

FREE Dental Implant Consultation

Complete Dental Services including:
Cosmetic Bonding, Crown and Bridge,

Root Canal Therapy,
Oral Surgery and Dentures.

Dr. Arvind Subramanian

562 Albany Shaker Road
Loudonville, NY 12211

Conveniently located off I-87 Exit 4, 1 mile
east of Times Union Building andWolf Road

(518)-458-1620

A U D I O L O G I S T S :

Dr. Deborah Lynn
Dr.Manuel M. Cohen

50 years combined experience

� pediatric & adult evaluations
� digital hearing aids & repairs

� musician plugs & hearing protection

We accept Empire Plan & most insurances

30Matthews St., Suite 307 � GOSHEN,NY 10924

845-294-8544
www.ardenhillhearing.com

Arden Hill Speech &Hearing

WEALTH BUILDING

COUNT YOUR BEANS!!
PEF member, editor of the new book

A Pathway to Riches

Order your copy
today at

Amazon.com

Endorsed by co-author of the
New York Times best seller

“The Millionaire Next Door”
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Manhattan: 277 Broadway (Suite 400)
Tel. 212-964-1342

Queens: 118-21 Queens Boulevard
Tel. 718-268-5300

Nassau: 360Main St., Farmingdale
Tel. 516-249-1342

Suffolk: 646Main St., Pt. Jefferson
Tel. 631-249-1342

WORKERS COMPENSATION
SOCIAL SECURITY DISABILITY

GREY &GREY, LLP
Representing InjuredWorkers

Since 1967

FAMILY DENTISTRYFAMILY DENTISTRY
Brian leibowitz, ddS

alyse pasqua, ddS
Joseph Cinquemani, ddS

VISIT US AT ANY OF OUR 3 LOCATIONS

2535Middle Country Road
CENTEREACH...... 631-467-4440
60-51Woodhaven Boulevard
ELMHURST.......... 718-275-2929
775 Park Avenue, Suite 230
HUNTINGTON ..... 631-271-9819

PEF Participating Dentist
Evening and Saturday Appointments Available

New Patients and Emergencies
W E L C O M E

� Crowns � Root Canals
� Extractions � Bleaching

� Orthodontia (braces)
� LaserTreatment

� Dental Implants

�

Stephan A. Weitz, BC-HIS
Jennifer Weitz, Au.D., CCC-A

Evening Hours by Appointment
Open Saturdays

Family Owned and Operated
30+ Years Experience
Hearing Aid Sales
On-site Repairs

All Major Brands and Models

MOST INSURANCES ACCEPTED INCLUDING NYS EMPIRE PLAN

70 - 50 Austin Street, Suite LL115, Forest Hills, NY 11375

(718) 793-9629
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We HaVe long iSland CoVered!

www.earworksaudiology.com

GARDEN CITY................... 516-248-0068
1100 Franklin Ave., Suite 300
LAKE SUCCESS ............... 516-622-3387
2800 Marcus Ave., Suite 207
MANHASSET..................... 516-466-0206
333 East Shore Rd., Suite 102
BETHPAGE ......................... 516-396-1017
4045 Hempstead Tpke, Suite 202

PORT JEFFERSON .......... 631-928-4599
640 Belle Terre Rd., Building J4
SMITHTOWN ..................... 631-543-1059
994 Jericho Turnpike, Suite 203
WEST ISLIP ....................... 631-332-3274
1111 Montauk Highway, Suite 201
NESCONSET ...................... 631-238-5785
57 Southern Blvd., Suite 4

SPECIALIZING IN ...
� audiological evaluations

� advanced digital hearing aids

NOOUT-OF-POCKET ...
Digital Hearing Aids are available

with no out-of-pocket expense
for PEF participants

FREElifetime supplyof batteries withdigital hearingaid purchaseEar Works
Audiology, PC.
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� 100% Digital Programmable Hearing Aids
� FREE Hearing Evaluation

“ a Non-Medical test for the sole purpose of the proper fitting of a Hearing Aid”

EMPIRE INSURANCE Accepted – $1500 per ear every 4 years

NO UPFRONT OUT-OF-POCKET COST

CALL FOR APPOINTMENT ... 607-734-2849
227 Hoffman Street (Corner of Church), ELMIRA, NY

O’Brien Hearing Aid Center

Sean O’Brien – BC-HIS, Board Certified in Hearing
Instrument Science/N.Y.S. Licensed H.A. Dispenser

Specialists and general dentists are ready to provide all of
your dental treatment needs. Quality Dental Care also has its own
laboratory in order to provide you with the fastest service possible.

� Preventive Care
� Oral Surgery
� Full & Partial
Dentures

� Periodontia

� Crown & Bridge
� Denture Repairs
� Orthodontia
� Root Canal
Treatment

(Lab on
premises)

A UNION ORGANIZED FACILITY

Emblem/GHI Participating Practice

Shagufta D. Farooqui, D.D.S.
Jane Shieh, D.D.S.

� Preventive Dentistry
� Cosmetic Dentistry
� Orthodontics
� Crowns & Bridges

� Emergency Care
� Root Canal Therapy
� Implant Dentistry
� Lumineers

General Family Dentistry

Albany Group
Dental
Practice, P.L.L.C.

APPOINTMENTS:
Call 518-869-7167

1575 Central Avenue, Colonie
One mile west of Colonie Center

� In Office Teeth Whitening

GHI Participating Practice
Specialized Services may not be
fully covered by your insurance.

Advertise inTHECOMMUNICATOR
Contact Kathi Blinn
800-342-4306

518-785-1900 x276
kblinn@pef.org

Accepting all major insurances including NYS Empire Plan

Dr. Louis Jacobs, DIRECTOR

All Foot Conditions Treated
The In-office Surgical Correction of: Bunions, Hammertoes,

Ingrown Toenails, Painful Corns and Callouses

Section 5, Building 29C
4240 Hutchinson River Parkway East, Bronx, NY 10475

718-671-2233

Co-op City Foot Care Center

Most
Insurances
Accepted

Weekend and Late Hour
Appointments Available

Dr. Shraddha Adhvaryu
NASSAU

General Dentistry, Orthodontia and
Dental Care for Children & Adults

1015 Hillside Avenue
New Hyde Park, NY 11040

516-746-3654
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everyday savings, lifelong protection

Auto & Home Entertainment Everyday Savings

All our tickets are at or below cost!* Order tickets online www.buymbp.com
We accept Visa/MasterCard. Receive FREE shipping on all orders! (Does not apply to Priority or Overnight Shipping.) *Except where noted in our eStore.

Planning a trip to Vegas?
The Las Vegas Power Pass will give you
access to up to 24 attractions in Vegas for 2
consecutive days.

Adult $62 • Child $40

Also available:
washington, DC Power Pass

Adult $63 • Child $51

NY CityPass
Adult $55 • Child $30

Purchase from www.buymbp.com

April 5-10, 2012
Save $6 per ticket when you
order your eTicket directly
through the PEF MBP website.

The Theater at

SUmmER GETAwAY!!!
Carnival Glory

5 night cruise sailing from NYC
Rates starting at*:
Sailing monday, Aug. 20th Inside $385

Oceanview $490
Balcony $625

Sailing Saturday, Aug. 25th Inside $345
Oceanview $430
Balcony $565

* Rates are per person based on double occupancy. Rates do not
include the taxes of $228.06 per person. Third and fourth passenger
rates are available upon request. Space and rates based on
availability.

For full details please call

PEF Travel Services
518.782.9045 • 800.767.1840
w w w.buymbp.com/travel

Legal Plan
• Unlimited Legal Advice, Toll Free
• Consumer and Credit Resolution
• Free Simple Will
• Two Hours Free Consultation
• 2011 Guaranteed Maximum Fees

$67 per year for active members
$36 per year for retirees

Receive a minimum 10%
discount on the base rate
of your current liability,
no-fault and collision
premiums each year for
three years.

Four (4) points will
automatically be deducted
from the total on your
driver record.

Have you already taken the class? Be one of the
first 10 members to send a testimonial to
mbrequests@pef.org and you can win a $10 Regal
Cinema gift card.*

*Only active, dues paying members and PEF retirees are eligible to
win. Only valid testimonials will be considered.

REDUCE Your Auto Insurance, REDUCE Your Violation
Points, Sharpen Your Driving Skills!

Online: $21.95 • Traditional classroom: $18
Register online: www.buymbp.com/ddc

PEF Members

receive 5% rebate

on all packages,

cruises & tours
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Join our online community www.buymbp.com/gogreen and be the first to know about new benefits as they become available.

Financial & Insurance Learning & Education Legal Sports Travel

www.buymbp.com

Great Insurance News!

Reminder: if you have ski tickets from
the 2011-12 season that you would like
to return, send the tickets, along with
the return request form, to PEF
membership Benefits no later than
march 23, 2012. The form and full
details can be found at:

www.buymbp.com/skirefunds

Ski Ticket Refunds

medieval Times PEF “Knight”
Saturday, march 31 at 4:30 pm

Lyndhurst Castle, Lyndhurst, NJ
Tickets are just $25 per person • 60% Savings

(Ticket price includes dinner, show, tax and tip.)

Check out the Hartford
ad on the back cover

for more details.

Join our online community to be the first
to know when these tickets go on sale:

www.buymbp.com/gogreen
If you are interested in something specific in

your region/division contact your MBP VIP or
email mbwebrequests@pef.org.

Here is a sneak peak at some other PEF
events that will be coming up in 2012.

medieval
• Sterling Renaissance

Amusement Parks
• Six Flags Great Escape • Darien Lake
• Six Flags New England • Splish Splash
• Six Flags Great Adventure

Baseball
• Red Wings • Rockland Boulders
• Valley Cats • Hudson Valley Renegades

Performing Arts
• SPAC: Ballet and Orchestra

Empire Passport
Explore the New York State Parks and
recreational facilities with an unlimited
day use vehicle entry pass.

$59 - expires 3/31/13

Open Enrollment
Download the

enrollment form
www.buymbp.com/bjs

from April 1-15.

November 2011: These members received
a $25 gift card for completing our Wish List
survey.
Judith H. Retiree Panera Bread gift card
Alvin L. Div. 324 Applebee’s gift card
Norene W. Retiree Macy’s gift card
Lorraine D. Retiree JCPenney gift card

October 2011: More than 110
members/retirees received $10 gift cards for
responding to a direct mail piece.

Summer 2011 raffle:

Stephen H. Div 190
Smart Phone w/2 yr. service contract

Scott J. Div 219
$2,000 PEF Travel gift certificate

Amy D. Div 205 Kindle

Fall 2011 cash raffle:
Arthur P. Div 187 $2,500
Anonymous Div 177 $1,500
Nina L. Div 225 $750

To see the full list of winners visit:
www.buymbp.com/winners

WINNERS

The Comedy Club
PEF Night

Thursday, march 15
6:30 pm: Pizza Buffet

7:30 pm: Show
2235 Empire Blvd., Webster, NY

Tickets are just
$12 per person

Purchase from www.buymbp.com

Special PEF Events are
a great way to get even
more for your money.
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SMART INCOME 
PROTECTION 
WITH YOUR PEF 
MEMBERSHIP.

You plan your future. You save your money. And if you’re  
a PEF member, you can help protect both through Short and 
Long-term Disability insurance as well as Basic Life coverage 
at a�ordable group rates. Because our plans are from  
The Hartford, you get quality coverage from a leader in life  
and disability protection. 

NEW for 2012 – The MBP Trustees are proud to announce:  

details mailed to enrolled members).

www.buymbp.com/protectme 
to enroll in the MBP online community and receive information.

** No medical questionnaire required up to the Guaranteed issue amounts.
only. All other options require Evidence of Good Health and approval 

from the insurance company.

Only PEF active, dues- paying members are eligible for insurances.   
For eligibility and further information including costs, exclusions, 
limitations, reduction of benefits and terms of coverage,  
please contact: PEF MBP 518-785-1900 ext. 243.

of both companies is Simsbury, CT.

GROUP BENEFITS

THE HARTFORD IS THE OFFICIAL DISABILITY INSURANCE SPONSOR OF U.S. PARALYMPICS.

SGROUP BENEFIT
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